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South Dakota Job Order Print Document

Job Order: 2179667 Print Date: 04/22/2025 11:13:53 AM
Office: SDDLR Pierre LWDB: South Dakota

Employer Information:

Employer Name: Lindskov's Firesteel Creek Hunting Lodge Co.

How to Apply: Provide a SDWORKS Application Online, Via Email, By Phone
Company Website: NA

Application Comments: All applicants should inquire about this job opportunity or
send applications, indications of availability, and/or resumes directly to the Pierre
Department of Labor and Regulations office located at 217 W Missouri Ave, Pierre,
SD or call 605-773-3372.

Location:

Main Address: Mailing Address:
Lindskov's Firesteel Creek Hunting

Lodge Co. PO BOX 24

13299 SD HWY ISABEL, SD 57633-0024
Isabel, SD 57633

Contact:

Contact: Bryce Lindskov Title: Owner

Phone: (605) 850-3887 x Email: brycelindskov@hotmail.com
Fax:

Job Details:

Occupational Code: 37201200 Maids and Housekeeping Cleaners
Job Title: Housekeeper, Cleaning, Cooking
Industry Code: 72 - Accommodation and Food Services

Number of Positions: 6 Referrals: 500

Earliest Date to Display: 03/04/2025 Last Date Job Order Will Display:
05/21/2025

Job Order Followup: 04/03/2025

Job Type: Seasonal Job Time Type: Full Time (30 Hours or
More)

Duration: Over 150 Days Special Job Category:

Job Duties and Skills:

Description: This is a seasonal housekeeping position for the dates of June 11, 2025 -
December 31, 2025,located at 13299 SD Hwy 65, Isabel, SD 57633. Workers will work
8-hour shifts from Monday - Saturday from 8 am - 5 pm or 12 pm - 9 pm for a total
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of 48 hours a week. Workers may be asked to work on Sunday, but it is not a
requirement. Perform duties like: Carry linens, towels, toilet items, and cleaning
supplies. Wash laundry and make beds. Clean rooms, hallways, lobbies, lounges,
restrooms, corridors, and other work areas so that health standards are met. Empty
wastebaskets and transport other trash to disposal areas. Replenish supplies, such as
linens and bathroom items. Clean floors. Dust furniture. Wash dishes and clean
kitchens, cooking utensils, and silverware. Other similar duties as assigned. The
employer will provide all supplies, equipment, and tools to the worker without charge
or deposit to perform the duties assigned. The employer will use a single work week
as its standard for computing wages due. The workers will be paid every 2 weeks.
The employer will make all deductions as required by law from the worker's
paycheck. The employer will provide housing free of charge to the workers at the
lodge. The free housing is optional.

Special Software/Hardware Skills Needed: No
Special Skills:

Job Requirements:

Minimum Age: 18

Test Done By: No test required Required Tests: NA

Hiring Requirements: Other(specify)

Hiring Requirements Other: “Must be able to lift 25 1bs. Must be able to handle
extensive walking;”

Education Level: No Minimum Education Requirement

Months of Experience: 1

Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Minimum Salary: 14.10 Hour Maximum Salary: 14.10 Hour

Pay Comments: Not Applicable Actual Hours:
Supplemental Compensation: No

Hours per Week: Hours Vary

Shift: Other, see job description

Benefits: Other

Other Benefits: Employer will provide reimbursement for transportation from which
the worker has come to work for the employer to the place of employment at no less
than the most economical and reasonable common carrier transportation charges for
the distance involved if the worker completes 50% of the period of employment
covered by the job order. The employer will pay for the worker's cost of return
transportation and daily subsistence ($15.88 per day during travel to a maximum of
$59.00 per day with receipts) from the place of employment to the place from which
the worker, disregarding intervening employment, departed to work for the
employer, if the worker completes the certified period of employment or is dismissed
from employment for any reason by the employer before the end of the period. The
employer will reimburse the H-2B worker in the 1st workweek for all visa, visa
processing, border crossing, and other related fees, including those mandated by the
government, incurred by the H-2B worker.

Job Order Information to be Displayed Online:
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Job Order Information Online: Company Name is displayed, One-stop staff does not

screen applicants , 125, 2:14 PM

Job Application Information Needed:

Req Section

Contact Information

Employment History
College graduates)

Education History
Certifications

Desire

Job Order Print Page

Allow individuals that have never had a job to apply (eg.

Job Type
Other Information:
Electric Vehicle (EV) industry job: No
Green Job: No
Featured Job: No
Federal Contractor: No
Job Order is for Veterans Only: None
Selected

Staff Information:
Category: Foreign Labor Cert H2B

Status: Open and available
Reason: NA
Future Release From Hold:

Subsidized by ARRA (Stimulus
In an Enterprise Zone: No
Court Ordered Affirmative Act

Job Developer Mandatory Listi
the items listed

Employer Status: Open and av



