Nebraska Job Order Print Document

Job Order: 1071902 Print Date: 12/12/2024 11:13:57 AM
Office: American Job Center - Omaha LWDB: Region 7

Employer Information:
Employer Name: MCGILL RESTORATION INC

How to Apply: Provide a NEworks Resumé Online or uploaded Resumé
(recommended), Provide a NEworks Application Online, At the Nearest One-Stop,
Via Company Website (Address provided below)

Company Website: https://www.mcgillrestoration.com/careers
Application Comments:

Location:

Main Address: Mailing Address:

g'aczfggéggratw“ In¢ 5821 GREBE ST

OMAHA, NE 68112 OMAHA, NE 68112-2209

Contact:

gﬁg:zgt Stefanie Title: Vice President, Administration & Human Resources

Phone: (402) 558-7989 Email: sphelps@mcgillrestoration.com
X

Fax:
Application Comments:

Job Details:

Occupational Code: 47206100 Construction Laborers

Job Title: Construction/Concrete Laborer

Industry Code: 236220 - Commercial Building Construction

Number of Positions: 28 Referrals: 9999

Earliest Date to Display: 01/08/2025 Last Date Job Order Will Display: 03/24/2025
Job Order Followup: 02/07/2025

Job Type: Seasonal Job Time Type: Full Time

Duration: Over 150 Days Special Job Category:

Job Duties and Skills:

Description: McGill Restoration, Inc. (Company) needs 28 temporary Construction /
Concrete Laborers from 03/25/2025 to 11/26/2025 for work at various worksites in the
counties of Boone, Burt, Butler, Cass, Colfax, Cuming, Dakota, Dodge, Douglas, Fillmore,
Gage, Jefferson, Johnson, Lancaster, Madison, Merrick, Nance, Nemaha, Otoe, Pawnee,
Platte, Polk, Richardson, Saline, Sarpy, Saunders, Seward, Stanton, Thurston, Washington,
and Wayne in Nebraska and in Adair, Adams, Audubon, Carroll, Cass, Crawford, Dallas,
Fremont, Guthrie, Harrison, Ida, Mills, Monona, Montgomery, Page, Plymouth, Polk,



Pottawattamie, Sac, Shelby, Taylor, Union, and Woodbury in lowa, and Clay, Lincoln, and
Union in South Dakota. Will offer a wage of $23.59/hr. Overtime may be available at $35.36/hr.
7:00am-4:00pm M-F.

Responsible for performing tasks involving general labor at construction sites. May operate
hand and power tools of all types including, air hammers, grinders, cutting tools, earth
tampers, cement mixers, small mechanical hoists, and a wide variety of other equipment and
instruments. Responsibilities and Duties Ensure proper materials and Personal Protective
Equipment is provided. Knowledge of all work and materials to be used ahead of time on job
site. Maintain a safe and productive job site. Understand and be able to complete finish work
at an acceptable level in noted specialties. Perform manual work functions associated with
specific jobs. Maintain working relationships with crew members, other onsite companies
and customers. Prepare and cleanup of job site on a daily basis. Daily responsibilities
include: prepare and grind surfaces, clean and prepare job sites, mix materials, traffic
control, demolition, demobilize work areas and operate necessary power tools as needed.

No education required. One Month similar work experience required. Employer provides
required tools/equipment at no charge. Employer provides transportation to and from all
work sites. Optional employer arranged housing available at a weekly payroll deduction for
up to $120/week. For certified periods of employment lasting 120 days or more: The
employer guarantees to offer work for hours equal to at least three-fourths of the workdays
in each 12-week period of the total employment period. If the worker completes 50% of the
work contract period, employer will reimburse the worker for transportation and
subsistence. Upon completion of the work contract or where the worker is dismissed earlier,
employer will provide or pay for worker's reasonable costs of return transportation and
subsistence back home or to the place the worker originally departed to work, except where
the worker will not return due to subsequent employment with another employer. The
amount of transportation payment or reimbursement will be equal to the most economical
and reasonable common carrier for the distances involved.

Daily subsistence will be provided at a rate of $15.88 per day during travel to a maximum of
$59.00 per day with receipts. Employer will use a single workweek as its standard for
computing wages. Workers will be paid weekly. Employer will make all deductions from the
worker's paychecks required by law. Employer will reimburse the H-2B worker in the first
workweek for all visa, visa processing, border crossing, and other related fees, including
those mandated by the government, incurred by the H-2B worker (excluding passport
expenses or other charges primarily for the benefit of the worker).

Apply with the nearest NE Works career center office or at American Job Center, Omaha
Heartland Workforce Solutions, 5752 Ames Ave., Omaha, NE 68104 or (402) 444-4700 (job
order number: 1071902).

Special Software/Hardware Skills Needed: No

Special Skills:

Job Requirements:

Minimum Age:

Test Done By: No test required Required Tests: NA

Hiring Requirements:

Hiring Requirements Other:

Education Level: No Minimum Education Requirement

Months of Experience: 1

Requires a Drivers License: No Near Public Transportation: Yes




Drivers License Certification:
Drivers License Endorsements:
Compensation and Hours:

Minimum Salary: 23.59 Hour Maximum Salary: 23.59 Hour

Pay Comments: Not Applicable

Supplemental Compensation: No

Hours per Week: Hours are Specific Actual Hours: 40
Shift: Day Shift

Benefits:

Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff does
not screen applicants

Job Application Information Needed:
Req Section

Contact Information

Employment History Allow individuals that have never had a job to apply (eg.
College graduates)

Education History

Certifications

Desired Job Type
Other Information:

Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No

Job Order is for Veterans Only: None Selected

Staff Information:

Category: Regular (Non Job Developer Mandatory Listing: None of the items
Domestic) listed

Status: Open and available Employer Status: Open and available

Reason: NA

Future Release From Hold:



