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You are currently previewing a live draft of how a job seeker will view this job. This job has NOT
been posted yet

Bartender
Holiday Inn Club Vacations Oak N'Spruce

CLOSE PREVIEW

© Lee MA, 01238

& Full Time

@®© 40 hours per week

START DATE 03/23/2025

END DATE 09/08/2025

POSTED 12/23/2024

CLOSE DATE 03/02/2025

Bartender. 2 temporary/full-time positions with Holiday Inn Club Vacations - Oak N



Spruce from 3/23/25 - 9/8/25. Mix & serve drinks to customers at the bar or drinks
ordered through wait staff; assist with open & close of restaurant or food & beverage
area; set-up, clean & tear down workstation. Take food orders & utilize POS for inputting
accurate orders, collecting payment & making change. Prepare alcoholic & nonalcoholic
beverages according to recipe standards & accurately measuring alcohol according to
specific measures. Excellent Guest Service & exude a warm & hospitable nature to
owners & guest, engaging everyone in conversation. Responsible for general upselling.
Adhere to state & local laws & Check ID of customers to ensure that they are of legal
drinking age. Manage customers' alcohol intake to prevent over intoxication & drinking &
driving. Must pass a pre-employment criminal background check paid by employer &
applied equally to all workers U.S. & foreign/H-2B. Must be able to work weekends &
holidays as required. Must be over the age of 21. Fluent English skills required. Multiple
shifts offered based on business needs. Applicants must complete an employment
application. On-the-job training provided to worker. Employer pays in
advance/reimburses workers in first workweek all government-mandated & visa-related
fees (excl. passport fees). For non-local workers residing outside normal commute
distance employer reimburses inbound travel cost at 50% point in contract (unless paid in
advance). Inbound travel includes transport cost from workers permanent
residence/place of recruitment, daily meal subsistence (based on rates required by law,
currently $15.88/day min or $59/day max for workers with acceptable receipts), &
reasonable lodge cost if applicable. Travel reimbursement based on least-cost common
carrier rate. Employer provides/pays outbound travel cost upon completion of
contract/early dismissal except when worker has subsequent employment. Employer
guarantees to offer hours equal to at least three-fourths of workdays in each 12-week
period of total contract period beginning with workers first workday & ending on
contract end date or any extension. Employer may count all hours worked and any hours
offered within standard work schedule that a worker chooses to not work, up to max
number of daily hours on job order. Workers who voluntarily abandon employment not
entitled to payment for outbound travel cost or full three-fourths period guarantee.
Employer provides without charge all tools, supplies & equipment (incl. uniforms)
necessary to perform duties assigned. If requested employer helps non-local workers
secure optional worker-paid lodging. JOB LOCATION: 190 Meadow Street, South Lee, MA
01238 in LEEcity. No daily transportation to/from workers' home & primary worksite.
Such transportation complies with all applicable Federal, State, and local
laws/regulations. Wage rate is no less than $17.92 per Hour. Overtime hours vary at:
$26.88 per Hour. Raises and/or bonuses may be offered at employer's discretion, based
on individual factors such as performance, skill, and tenure. A single workweek will be
used to compute wages due. The payroll period is bi-weekly. Workers are paid by check



on Friday. The standard work schedule is from 12:00 PM until 8:30 PM, Monday through
Friday. Employer will offer 40 hours per week. Employer may offer more than the stated
work hours, depending on weather, business needs, and other conditions. Extreme heat,
cold, rain, or drought may affect exact working hours. State Workforce Agency (SWA) may
only refer qualified applicants who have been apprised of the material terms and
conditions of employment and who are able, willing, and available for the job. Employer
makes hiring decisions at its sole discretion. Referrals and applicants are accepted from
all sources. Applicants must possess documentation required to complete Form I-9
employment eligibility verification.

Housing provided: Yes
Deduction from worker?: Yes
Occupancy: Single

Housing total deduction: $35

Rental agreement provided: Yes

Website
Not Specified
Application Instructions

To apply, contact employer at CIRecruitment@holidayinnclub.com or apply at the job
order holding office: Pittsfield Career Center, 160 North Street Pittsfield, MA 01201,
phone (413) 499-2220.

Address



190 Meadow Street

Lee, MA 01238
Get Directions
Shift

First

12:00 PM - 8:30 PM
Workdays
Mon/Tue/Wed/Thu/Fri
Per Diem Position

Not a per diem position
Union Position

Not a union position
Apprenticeship

Not an apprenticeship

PAY
$17.92 per hour

Job Experience
None

Frequency of pay
Bi-weekly
Overtime rate
$26.88

Other deductions

Employer makes all payroll deductions required by law. Employer does not envision
other workforce-wide payroll deductions. Voluntary deductions must be pre-

authorized in writing and may include the following: Employer deducts reasonable
fair market value cost of rent/utilities based on number of occupants for workers

electing to reside in employer-arranged housing (exact cost of rent TBD; not to
exceed $35 weekly as per 454 CMR, § 27.05).

Benefits



Not Specified
Benefit Details

Not Specified

Name

Blanca Barragan

Title

TA Operations Manager, Human Resources
Email

CIRecruitment@holidayinnclub.com
Phone

8662289108

Address

190 Meadow Street
Lee, MA 01238

Direct Phone

8662289108

Direct Email
CIRecruitment@holidayinnclub.com
Career Center

Pittsfield Career Center 160 North Street Pittsfield, MA 413-499-2220

Website
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