Job Order Print Page

Louisiana Job Order Print Document

Job Order: 1622619 Print Date: 11/14/2024 3:59:38 PM
Office: Tangipahoa American Job Center LWDB: Second Planning District Consortium

Employer Information:
Employer Name: ACCENT LAWN CARE SERVICES LLC (Suppressed)

Job Details:

Occupational Code: 37301100 Landscaping and Groundskeeping Workers
Job Title: Lawn Maintenance Worker

Industry Code: 561730 - Landscaping services

Number of Positions: 15 Referrals: 9999

Earliest Date to Display: 11/14/2024 Last Date Job Order Will Display: 01/28/2025
Job Order Followup: 12/29/2024

Job Type: Temporary Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category:

Job Duties and Skills:

Description:

Job offered is Temporary and Full-time.

How to Apply: Contact the employer listed below or apply at nearest American Job Center.
Employer Name: Accent Lawn Care Services LLC (ACC0125-A)

Employer Address: 43106 W Pleasant Ridge Road, Hammond, LA 70403

Point of Contact: Marian Melody Lightfoot

Email: accentlawn1@aol.com

Phone: (985) 893-1928

State Workforce Agency: Office of Workforce Development
American Job Center Contact information:

Geaux Jobs Of Tangipahoa Parish

Comprehensive

403 Market Street



Hammond, LA 70401

Phone: 985-902-4200

Hours: M,T,W,F 8:00 am-4:00pm; Th 8:00am-2:00pm

Business Rep: Yes

Veterans Rep: Yes

Youth Services Contact: Yes

Last Updated: 08/08/2024

Job Title: Lawn Maintenance Worker

Job Duties:

**Additional language provided by employer subsequent to initial submission**

Clarification regarding the mixing of fertilizers, herbicides, or insecticides:

This position operates strictly under the guidance and direction of a supervisor who will be
responsible for directing crews on how to mix and spray herbicides. Supervisors identify
incompatible trees and vegetation for the incumbent to spray and/or remove and determine
the types of chemicals and proportions the incumbent must mix and apply - as directed. The
incumbent may also gather brush and sticks by hand to pile for removal. To clarify, this

position requires little to no involvement in the decision-making process of herbicide
application.

Including but not limited to: Mowing, edging, weed eating, blowing, trimming hedges.
Special Skills Requirements Description:

- Must be willing and able to tolerate very hot or very cold temperatures.

- Must be willing and able to tolerate loud noises.

- Must be available entire contract period.

- Must be able to lift at least 50 pounds and be able to perform physical labor.
- May conduct post-hire, employer-paid drug testing.

Education Required: No

Training Required (months): No

Work Experience Required (months, occupation): No

Primary Worksite Address: 421 Ozone Park Drive, Covington, LA 70434
Additional Worksite Locations (Counties and MSAs) if applicable:

St Tammany Parish (New Orleans-Metraire nMSA, LA)



Jefferson Parish (New Orleans-Metraire nMSA, LA)
Tangipahoa Parish (Hammond nMSA, LA)

# Workers: 15

Start Date: 1/28/2025

End Date: 11/15/2025

Basic Hourly Wage (from - to): $15.06/hr

Overtime Hourly Wage (from - to): $22.59/hr

Pay Frequency: Biweekly

Work days: Mon - Fri; Saturdays may be required.
Hours per week: 40 hours

Start Time: 7 am

End time: 4pm

Overtime Hours Available: Yes

Daily Transportation Provided: Yes

OTJ Training Available:Yes

Employer-provided Tools and Equipment: Yes
Housing Provided: Yes

Deductions from Pay: Optional housing provided at $90 per person per week.
Special Requirements and Provisions:

-Schedule varies (days of the week and shift times). Additional hours may be offered. May be required
to work weekends.

-All worksite locations are within driving distance of primary worksite location.

-Employer will pay the highest of all prevailing wages for all worksite locations throughout the entire
period of employment.

-Employer may offer a bonus depending on experience and merit.

-Employer offers a ride to the primary worksite location to workers living in the area within a
reasonable commute.

-Daily Transportation is provided to all worksites from primary worksite.

-Employer provides optional housing to workers who do not reside within a reasonable commute to
primary worksite location.

-Deductions: Optional housing provided at $90 per person per week.



Assurances:

Employer will make all deductions from workers' paycheck required by law. Employer will provide all
tools, supplies and equipment to perform job at no charge to worker. Employer guarantees to offer
work for the hours equal to at least % of the workdays in each 12-week period of the total employment
period. A single workweek will be used as a standard for computing wages. H-2B workers will be
reimbursed in the first workweek all visa, visa processing, border crossing, and other related fees,
including those mandated by the government (excluding passport fees). Transportation (including
meals and lodging) to the place of employment will be provided, or its cost reimbursed, if the worker
completes half of the employment period or if, after deducting the total cost owed to the worker in the
first workweek, the worker does not earn enough to make the federal minimum hourly wage. Return
transportation will be provided if the worker completes the employment period or is dismissed early by
the employer. The amount of transportation payment or reimbursement will be equal to the most
economical and reasonable common carrier for the distance involved. Daily subsistence will be
provided at a rate of $15.88 per day during travel to a maximum of $59.00 per day with receipts.

Special Software/Hardware Skills Needed: No
Special Skills:

Job Requirements:

Minimum Age:

Test Done By: No test required Required Tests: NA
Hiring Requirements:

Hiring Requirements Other:

Education Level: No Minimum Education Requirement

Months of Experience: 0

Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Minimum Salary: 15.06 Hour Maximum Salary: 15.06 Hour

Pay Comments: DOE (Depends on Experience)

Supplemental Compensation: No

Hours per Week: Hours are Specific Actual Hours: 40
Shift: Not Applicable

Benefits:

Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is not displayed, One-stop staff screens applicants, Staff
contacts individual about qualifications

Job Application Information Needed:
Req Section

Contact Information
Employment History Allow individuals that have never had a job to apply (eg. College graduates)
Education History



Certifications
Desired Job Type
Other Information:
Green Job: No
Featured Job: No
Federal Contractor: No
Job Order is for Veterans Only: None Selected

Staff Information:
Category: Regular (Non Domestic)

Status: Open and available
Reason: NA
Future Release From Hold:

Subsidized by ARRA (Stimulus): No
In an Enterprise Zone: No
Court Ordered Affirmative Action: No

Job Developer Mandatory Listing: None of the items
listed

Employer Status: Open and available



