








transporationand subsistence directly, advance ata minimum the most economical and reasonable common carrier costofthe transportation
and subsistence to the worker before the worker's depariure, or pay the worker for the reasonable costs incurred by the worker.

If the worker completes the period of employment covered by the joborder (notcounting any extensions), oriftheworker is dismissed from
employmentfor any reason by the employer before the end of the period, and the worker has no immediate subsequent H-2B employment, the
employermust provide orpay atthe time of departure for the worker's costofreturn transportation and daily subsistence fromthe place of
employmentto the place fromwhich the worker, disregarding intervening employment, departed to work for the employer. If the worker has
contracted with a subsequent employer that has notagreed in the job order to provide or pay for the worker's transportation fromthe employer’'s
worksiteto such subsequentemployer's worksite, the employer must provide or pay forthat transportation and subsistence. Ifthe worker has
contracted with a subsequentemployer that has agreed in the job order to provide or pay for the worker's transportation fromthe employer's
worksiteto such subsequentemployer's worksite, the subsequent employer must provide or pay for such expenses. The amountofthe
transportation payment mustbe no less (and is notrequired to be more) than the mosteconomical and reasonable common carrier
transporiation charges for the distances involved.

If applicable, employer will provide transportation, atno costto the worker, fo the actual work site and return at theend of theday.

H-2B workers will be reimbursed in the firstworkweek for all visa, visa processing, border crossing, and other related fees, including those
mandated by the government (excluding passport fees).

Tools and Equipment
The employer will provide workers atno charge all tools, supplies, and equipment required to performthe job.

New York Paid Sick Leave

Per the New York Paid Sick Leave Law, all employees must be provided sick leave as applicable. Hours eamed (up to a prescribed maximum) are
rolled over from year to year for seasonal workers.

Please selectthe option thatapplies to your business:

O Employers with 4 or fewer employees and anet income of less than 1 million inthe prior tax year must provide employees with
up to 40 hours of unpaid sick leave per year,

O Employers with between 5 and 99 employees and employers with 4 or fewer employees and a netincome ofgreater than
1 millionin the prior tax year must provide each employee with up to 40 hours of paid sick leave per year.

Employers with 100 or more employees will provide up to 56 hours of paid sick leave per year.

Additional New York State Assurances

« NYS Labor Law section 201g requires that employers adoptasexual harassment prevention policy. Interactive trainingand acopy of
the written policymustbe provided to all workers. The policy must be provided in the language spoken by the workers.
« Deductions fromWorker's Pay: Article 6 of the NYS Labor Law, sections 193.1 and 193.2, prohibitan employer fromdeducting

monies, either through payroll deduction or by separate transaction, any amountor charge which is not authorized by NYS labor law.
Therefore, the employer may NOT make any other deductions NOT required by law.

Employer Signature:
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Job Summary
Thursday, November 14, 2024

Order Number:
NY1514818

Date Job Order Received:
11/05/2024

Number of Openings:
99

Company Name:
Chad Brown Racing Stables, Inc

Job Title:
Thoroughbred Racehorse Groom

Minimum Experience Required:
1 Months

Job Description:
Thoroughbred Racehorse Groom- 99 full-time, temporary, seasonal (H-2B) jobs available 02/01/2025-
11/30/2025 Employer: Chad Brown Racing Stable, Inc., 267 Union Ave, Saratoga Springs NY 12866.
Mailing address: 1310 Robertson Dr, Crestwood, KY 40014 Duties: Attend to overall care of
thoroughbred racehorses includes feed, water, maintenance of stalls & tack, clean, brush, trim of
horses, disinfect stalls & bedding. Will lift legs & clean feet & apply liniments & bandages to legs as
required. Will care for 1-5 horses @ a time. Employer will provide to the worker, without charge or
deposit charge, all tools, supplies, and equipment required to perform the duties assigned. Lift up to
50 Ibs. Worksite: Saratoga Racetrack: 267 Union Ave, Saratoga Springs NY 12866. Requirements: No
minimum education required, 1 month experience required. Work hours: Workdays vary, split shift
5am-11am and 3pm-5pm, 40 hours/week at $17.66/hour. OT possible at $26.49/hour. A single
workweek will be used to compute wages due. Workers will be paid weekly on Friday. Employer will
make all deductions required by law. Optional employer offered housing at the backstretch at no cost
to the worker. Transportation and subsistence pay provided to the place of employment from the place
from which the worker originates if worker completes half of the employment period ($15.88/day
without receipts, up to a maximum of $59/day with receipts). Employer guarantees work hours equal
to at least 3/4ths of the workdays in each 12-wk period of the total employment period. H-2B workers
will be reimbursed in the first workweek for all visa, visa processing, border crossing, and other related
fees, including those mandated by the government (excluding passport fees). Return transportation
paid if worker completes contract or is dismissed early by the employer. The employer will provide to
workers at no charge all tools, supplies, and equipment required to perform the job. Interested
candidates may contact Saratoga Career Center office at 267 Union Ave, Saratoga Springs NY
12866,518 884-4170. Reference job order NY1514818. Or interested candidates may mail Chad
Brown Racing Stables, attn Chad Brown e-mail: Imhuffinc@outlook.com Reference job order
NY1514818.

Job Location:
267 Union Ave,
Saratoga Springs, New York 12020

Pay:
$17.66 - $26.49 Hourly



Benefits:
No benefits specified.

Hours per Week:
40

Duration:
Full Time, Temporary

Work Days:
Varies

Shift
Split

Public Transportation:
Not specified.

Minimum Education Required:
Less Than High School

Driver Licenses, Including Endorsements:
Not specified.

How to Apply:
To apply, contact the employer by: E-Mail
Email: Lmhiffinc@bellsouth.net





