WE ARE YOUR DOL SWA Job Order #:
NY1513291

—_— NEW YORK
Haer Oepartment

of Labor

www.labor.ny.gov

Division of Compliance and Education
(formerly known as Division of Immigrant Policies and Affairs)
Foreign Labor Certification Unit: H-2B SWA Job Order Form

Submit this form to H2B@labor.ny.gov or fax it to (716) 541-9615.  Call (585) 258-8858 or (716) 851-2609 with questions.
Did you receive a Prevailing Wage Determination for this H-2B job order? [JNo Yes

Employer Information:
Employer/Business name: Peat & Son Corp

reN: County of Business: _Suffolk
Type of business: Nursery

If applicable, Doing Business As (DBA):

Business address: _32 Old Country Road City: Westhampton state: NY  Zip code: 11877
Mailing address, if different: City: State: Zip code:
Contact person: James Tuccillo Title: General Manager

E-mail address (required): _kathy@peatnson.com

Phone: 6312883458 Fax:

Job Order Information:
Job is full time, temporary and (check one): ¥l peak load [Dseasonal [Jone-time occurrence  [lintermittent
Dates of Need: From: 211125 To: 11/30/25

Title of job opening: Nursery Workers Number of openings: 15
Worksite, if different from business address:

Daily travel to/from worksite provided: FINo [ Yes:
If yes, designated pickup location:

Education required: NA Will on-the-job training (OJT) be provided? [WINo [lves
Experience required: 3 [OMonths 0 [vears Will you accept a trainee? [vINo [Yes
Will you accept related experience? No [JYes:

If yes, please specify:

Work days: [ Sun Mon [lTues [FWed [Thurs [FFi [sat [Jvaries
Work hours: From: /28 To: 3:30pm Total hours per week: 40

Salary range: From: $ 19.32 To: $ 19.32 Per hr
Overtime offered? [] No Yes If Yes, at what rate? $28.98

Pay day: _Friday Frequency of pay: [7] Weekly [ Bi-weekly!
Driver's License required: No [JYes IfYes, Class: Drug testing: [_{ No IZ/Yes

1Section 191 of the NYS Labor Law requires manual workers be paid no later than seven calendar days after the end of the week in which
wages were earned.
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and pay for the transportation and subsistence directly, advance at a minimum the most economical and reasonable common carrier cost of the
transportation and subsistence to the worker before the worker's departure, or pay the worker for the reasonable costs incurred by the worker.

If the worker completes the period of employment covered by the job order (not counting any extensions), or if the worker is dismissed from
employment for any reason by the employer before the end of the pericd, and the worker has no immediate subsequent H-2B employment, the
employer must provide or pay at the time of departure for the worker's cost of return transportation and daily subsistence from the place of
employment to the place from which the worker, disregarding intervening employment, departed to work for the employer. If the worker has
contracted with a subsequent employer that has not agreed in the job order to provide or pay for the worker's transportation from the employer's
worksite to such subsequent employer's worksite, the employer must provide or pay for that transportation and subsistence. If the worker has
contracted with a subsequent employer that has agreed in the job order to provide or pay for the worker's transportation from the employer's
worksite to such subsequent employer's worksite, the subsequent employer must provide or pay for such expenses. The amount of the
transportation payment must be no less (and is not required to be more) than the most economical and reasonable common carrier
transportation charges for the distances involved.

If applicable, employer will provide transportation, at no cost to the worker, to the actual work site and return at the end of the day.

H-2B workers will be reimbursed in the first workweek for all visa, visa processing, border crossing, and other related fees, including those
mandated by the government (excluding passport fees).

Tools and Equipment
The employer will provide workers at no charge all tools, supplies, and equipment required to perform the job.

New York Paid Sick Leave

Per the New York Paid Sick Leave Law, all employees must be provided sick leave as applicable. Hours earned (up to a prescribed maximum)
are rolled over from year to year for seasonal workers.

Please select the option that applies to your business:

[] Employers with 4 or fewer employees and a net income of less than 1 million in the prior tax year must provide employees with up
to 40 hours of unpaid sick leave per year.

Employgrs with between 5 and 99 employees and employers with 4 or fewer employees and a net income of greater than 1 million
in the prior tax year must provide each employee with up to 40 hours of paid sick leave per year.

[] Employers with 100 or more employees will provide up to 56 hours of paid sick leave per year.

Additional New York State Assurances

e NYS Labor Law section 201g requires that employers adopt a sexual harassment prevention policy. Interactive training and a copy
of the written policy must be provided to all workers. The policy must be provided in the language spoken by the workers.

. Dedyctions from Worker's Pay: Article 6 of the NYS Labor Law, sections 193.1 and 193.2, prohibit an employer from deducting
monies, either through payroll deduction or by separate transaction, any amount or charge which is not authorized by NYS labor
law. Therefore, the employer may NOT make any other deductions NOT required by law.

Employer Signature: _

Date: (O =1~ Z—V
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Job Summary
Tuesday, October 15, 2024

Order Number:
NY 1513291

Date Job Order Received:
10/15/2024

Number of Openings:
15

Company Name:
Peat & Son Corp.

Job Title:
Nursery Workers

Minimum Experience Required:
3 Months

Job Description:
Nursery Workers - 15 full-time, temporary, peak load (H-2B) jobs available 02/01/2025-11/30/2025
Employer: Peat and Son Corp, 32 Old Country Road, Westhampton, NY 11977. Duties include Repot,
fertilize, prune, water plants. Load plants onto customers' delivery trucks. Must be able to lift 50
pounds. No education required; 3 months experience required. Work hours: Mon-Fri, 7am-3:30pm.
Must be able to work Saturday and Sunday, when necessary. Pay: $19.32/hour, 40 hours/week. OT at
$28.98. Possible drug test post-hire, at employer's expense. A single workweek will be used to
compute wages due. Workers will be paid weekly on Friday. All deductions from the worker's paycheck
required by law will be made. The employer will provide workers at no charge all tools, supplies, and
equipment required to perform the job. H-2B workers will be reimbursed in the first workweek for all
visa, visa processing, border crossing, and other related fees, including those mandated by the
government (excluding passport fees). Transportation (including meals and, to the extent necessary,
lodging) to the place of employment will be provided, or its cost to workers reimbursed, if the worker
completes half the employment period. Return transportation will be provided if the worker completes
the employment period or is dismissed early by the employer. Daily subsistence rates are $15.88/day
without receipts or up to $59/day with receipts. Interested candidates may contact Workforce NY
Career Center, 160 S. Ocean Avenue, Patchogue, NY 11772. Or by phone (631)687-4800. Reference
job order NY1513291. Or interested candidates may mail: Peat and Son Corp, attn James Tuccillo
(General Manager), 32 Old Country Road, Westhampton, NY 11977 or email Kathy@peatnson.com.
Reference job order NY1513291.

Job Location:
32 Old Country Road
Westhampton, New York 11977

Pay:
$19.32 - $28.98 Hourly

Benefits:
No benefits specified.

Hours per Week:
40



Duration:
Full Time, Temporary

Work Days:
Monday Thru Friday

Shift
First (Day)

Public Transportation:
Not specified.

Minimum Education Required:
Less Than High School

Driver Licenses, Including Endorsements:
Not specified.

How to Apply:
To apply, contact the employer by: E-Mail or Mail
Tuccillo, James
Peat & Son Corp.
32 Old Country Rd.
Westhampton, New York 11977
Email: kathy@peatnson.com





