Louisiana Job Order Print Document

Job Order: 1621214 Print Date: 10/16/2024 1:42:56 PM
Office: Orleans American Job Center - Job 1 LWDB: Orleans Parish

Employer Information:
Employer Name: Omni Royal Orleans

How to Apply: Provide a HIRE Resumé Online or uploaded Resumé
(recommended), By Mail, In Person, At the Nearest One-Stop

Company Website: https://www.omnihotels.com/careers
Application Comments:

Please inquire about the job opportunity or send applications and/or resumes,
indicating availability, to the Orleans American Job Center located at 1307 Oretha
Castle Haley Blvd. New Orleans, LA 70113, Phone 504-658-4500.

Please inquire about the job opportunity or send applications and/or resumes,
indicating availability to the Employer, Denise Carter at 504-529-5333 or at
Denise.Ector@omnihotels.com.

Location:
Main Address: Mailing Address:
Omni Royal Orleans 621 Saint Louis St

621 Saint Louis St.
New Orleans, LA 70130 NEW ORLEANS, LA 70130

Contact:

Contact: Gerardo Vazquez Title: Recruitment Manager

Phone: (504) 529-7031 x Email: gvazquez@omnihotels.com
Fax:

Application Comments:

Please inquire about the job opportunity or send applications and/or resumes,
indicating availability, to the Orleans American Job Center located at 1307 Oretha
Castle Haley Blvd. New Orleans, LA 70113, Phone 504-658-4500.

Please inquire about the job opportunity or send applications and/or resumes,
indicating availability to the Employer, Denise Carter at 504-529-5333 or at
Denise.Ector@omnihotels.com.

Job Details:

Occupational Code: 35901100 Dining Room and Cafeteria Attendants and
Bartender Helpers

Job Title: Dining Room Attendant/ Busser
Industry Code: 72111 - Hotels (except Casino Hotels) and Motels



Number of Positions: 2 Referrals: 999

Earliest Date to Display: 10/15/2024 Last Date Job Order Will Display: 12/11/2024
Job Order Followup: 11/29/2024

Job Type: Regular Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category:

Job Duties and Skills:

Description: Omni Royal Orleans headquartered at 621 St Louis St, New Orleans, LA 70130;
phone number: 504-529-5333, is looking to fill 2 Dining Room Attendant/ Busser positions
from 01/01/2025 to 06/30/2025. This is for full-time, Peak-load temporary employment.
Duties include : Workers will practice awareness of all safety precautions and procedures to
ensure a safe atmosphere for guests and employee partners. Workers will ensure that
products are fresh and of quality, be responsible for transporting all necessary food items
from the kitchen to the dining room as soon as possible while following all standards of
service and provide customer service to external guests and internal guests. Workers will
clean and maintain a hygienic and organized work area, ensure that all closing duties are
completed, e.g. locking area, turning off equipment and lights, etc. and maintain the
cleanliness of server area machinery. Workers will perform other tasks as needed or as
directed, stock and maintain supplies in service stations, set tables with clean linen, china,
glassware, and silverware, and ensure furniture and floors are clean and arranged according
to restaurant specifications. Workers will assist Servers during meal periods, remove any
extra settings, and pour water. Special Requirements: Must be able to move, lift, carry, push,
pull, and place objects weighing up to 10 Ibs. without assistance. Must have a current
Louisiana Responsible Vendor’s Permit. Must have current ServSafe Food Handler's
Certification. Employers will help workers in obtaining needed certifications and permits.
Must be able to lift to 50lbs. Must be able to work a flexible schedule to include AM and PM
shifts, days, weekends, and holidays. Must be TABC and Food Handler certified.

The Pay is $15.00 per hour with overtime available at $22.5 per hour, based on the hourly
rate. 35 hours per week with varying shifts in between the hours of 8:00 AM to 10:00 PM.
Saturday to Friday with 7-8-hour shifts. The job opportunity is a temporary, full-time
position. Daily travel to worksites in the area of intended employment is required. The
requested temporary workers will be at 621 St Louis St, New Orleans, LA 70130 - Orleans
Parish.

A single workweek will be used in computing wages due. The pay period is Bi-Weekly.
Employer will make all deductions from worker's paycheck required by law. Housing is
available at a $360 biweekly payroll deduction with an initial damage deposit of $400. All
deductions required by the law will be made. The offered housing is optional to workers.
Transportation, including meals and, to the extent necessary, lodging, to the place of
employment will be provided, or its cost to workers reimbursed by a company check,
separate from the payroll check, if the worker completes half of the employment period. If
the worker completes 50% of the work contract period, the employer will arrange and pay
directly for transportation and subsistence from the place of recruitment to the place of
work. Upon completion of the work contract or where the worker is dismissed earlier, the



employer will provide or pay for the worker's reasonable costs of return transportation and
subsistence back to home or to the place the worker originally departed to work, except
where the worker will not return due to subsequent employment with another employer.
The amount of transportation payment or reimbursement will be equal to the most
economically and reasonable common carrier for the distance involved. Daily subsistence
will be provided at a rate of $15.88 per day during travel to a maximum of $59.00 per day
with receipts. Reimbursement in the first work week for all visa, visa processing, border
crossing, and other related fees, including those mandated by the government, incurred by
the H-2B worker (but not included passport expenses or other charges primarily for the
benefit of the worker). The employer will provide worker, at no charge, all tools, supplies,
and equipment required to perform the job and on the job training in the proper use of tools
and equipment. The employer guarantees to offer work for hours equal to at least three-
fourths of the workdays in each 12-week period of the total employment period only to the
extent that this guarantee is enforced by the Department of Labor. As of the date of this
posting, the three-fourths guarantee is not enforced, but this is subject to change.

Please inquire about the job opportunity or send applications and/or resumes, indicating
availability, to the Orleans American Job Center located at 1307 Oretha Castle Haley Blvd.
New Orleans, LA 70113, Phone 504-658-4500.

Please inquire about the job opportunity or send applications and/or resumes, indicating
availability to the Employer, Denise Carter at 504-529-5333 or at
Denise.Ector@omnihotels.com.

Special Software/Hardware Skills Needed: No

Special Skills:

Job Requirements:

Minimum Age:

Test Done By: No test required Required Tests: NA
Hiring Requirements:

Hiring Requirements Other:

Education Level: No Minimum Education Requirement
Months of Experience: 0

Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Minimum Salary: 15.00 Hour Maximum Salary: 15.00 Hour

Pay Comments: Not Applicable
Supplemental Compensation: No
Hours per Week: Hours are Specific Actual Hours: 35



Shift: Rotating Shift

Benefits: Medical, Dental, Life Insurance, Vision, Vacation, Holidays, 401K,
Relocation Assistance, Flexible Benefit Account

Other Benefits: No Benefits Listed
Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff does
not screen applicants

Job Application Information Needed:
Req Section
Contact Information

Employment History Allow individuals that have never had a job to apply (eg.
College graduates)

Education History

Certifications

Desired Job Type
Other Information:

Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No

Job Order is for Veterans Only: None Selected

Staff Information:

Category: Regular (Non Job Developer Mandatory Listing: None of the items
Domestic) listed

Status: Open and available Employer Status: Open and available

Reason: NA

Future Release From Hold:



