Housekeeper

Job Posting:
2273615 Posted On: Oct 30, 2024 Updated On: Oct 25, 2024

Job Description

Employer: CTH Idaho, LLC DBA Tamarack Resort 311 Village Drive Donnelly, ID 83615; (630) 430-
3762

1) Job Opportunity: Housekeeper; 10 Temporary, full-time openings

2) Job duties: Employer is seeking full-time temporary workers who will assist senior crew leaders.
Duties include: Perform any combination of light cleaning duties to maintain private households or
commercial establishments, such as hotels and hospitals, in a clean and orderly manner. Duties may
include making beds, replenishing linens, cleaning rooms and halls, and vacuuming. A housekeeper
shall: clean, polish, and disinfect rooms, hallways, rugs, carpets, furniture, lobbies, lounges,
restrooms, corridors, elevators, stairways, windows, locker rooms, and other work areas so that
health standards are met; move and clean furniture and turn mattresses; perform light maintenance
such as replacing light bulbs, or request repair services and wait for repair workers to arrive; carry
linens, towels, toilet items, and cleaning supplies, using wheeled carts; empty wastebaskets, empty
and clean ashtrays, and transport other trash and waste to disposal areas; keep storage areas and
carts well-stocked, clean, and tidy; replenish supplies, such as drinking glasses, linens, writing
supplies, and bathroom items; sort clothing, linens, and other articles, load washing machines, and
iron and fold dried items; wash dishes and clean kitchens, cooking utensils, and silverware; deliver
television sets, ironing boards, baby cribs, and rollaway beds to guests' rooms; observe precautions
required to protect hotel and guest property and report damage, theft, and found articles to
supervisors; polish silver accessories and metalwork, such as fixtures and fittings; remove debris
from driveways, garages, and swimming pool areas, and monitor for safety.

a. Minimum education requirement: None
b. Minimum experience requirements: None

¢. Work hours and days: Basic Schedule: 40 per week Hours: 8:00AM — 5:00PM; Monday - Friday;
schedule includes one-hour unpaid lunch break

d. Dates of Need: 12/17/2024 to 4/15/2025

e. On-the-job training will be provided to workers. On-the-job training will take place over the first two
weeks of employment. Additional guest service and safety training will also be provided.

f. Specific requirements: Must be able to lift and carry sufficient weight to lift, carry and move
equipment and material necessary to complete assigned tasks. The Employer will rely on workers’
own representations and observations of workers to assess if the workers meet this qualification;
Stand or bend for all or most of the work shift.

3) Geographic area of intended employment: Valley County, 1D
4) Rate of Pay: $15.50 per hour
5) Overtime hours are offered at rate of pay: $23.25 per hour

6) Employer will use a single workweek as its standard for computing wages due.



7) Frequency of pay: Bi-Weekly
8) Employer does not offer any type of bonus or pay above the hourly wage rate.

9) Boarding options: Voluntary, low-cost housing is available to workers for the option to board;
$175.00 per check or $350.00/month is deducted from workers’ paychecks for workers who choose
housing; all utilities paid; housing is not mandatory.

10) Employer will make all deductions for workers’ paycheck as required by law; deductions
Employer intends to make from paycheck, which are not required by law, if applicable, would be
deductions for housing, as discussed above, if employee choose voluntary housing option. Employer
may allow deductions not required by law as long as advance permission is granted by employee or
Employer will state the specific deductions.

11) If the worker completes 50% of the work contract period, employer will reimburse the worker for
transportation and subsistence from the place of recruitment to the place of work. Upon completion
of the work contract or where the worker is dismissed early, employer will provide or pay for the
workers’ reasonable costs of return transportation and daily subsistence back home or to the place
the worker originally departed to work, except where the worker will not return due to subsequent
employment with another employer. The amount of transportation payment or reimbursement will be
equal to the most economical and reasonable common carrier for the distances involved. Daily
subsistence will be provided at a rate of $15.88 per day during travel to a maximum of $59.00 per
day with receipts.

12) Employer will pay for the worker’s cost of return transportation and daily subsistence from the
place of employment to the place from which the worker, disregarding intervening employment,
departed to work for the employer, if the worker completes the certified period of employment or is
dismissed from employment for any reason by the employer before the end of the period, as is also
outlined above.

13) Employer does provide daily transportation to the worksite.

14) Employer will reimburse H-2B worker in the first workweek for all visa, visa processing, border
crossing, and other related fees, including those mandated by the government incurred by the H-2B
worker via check issued to employee (but need not include passport expenses or other charges
primarily for the benefit of the worker).

15) Employer will provide workers, without charge or deposit charge, all tools, supplies, equipment
required to perform duties assigned.

16) Applicants are to inquire about the job opportunity or send applications directly to the nearest
office of the State Workforce Agency: Idaho State Workforce Agency, 1st Floor, East, 317 W. Main
St., Boise, ID 83735; Phone: (208) 332-3575; Fax: (208) 334-6222; Email:
boisemail@labor.idaho.gov; Re: Job Order # 2273615.

Job Overview

Job Type
Full Time

Permanent/Temporary



Internship

No

Shift(s)

Day Shift

Other Shifts

Work hours and days:

Basic Schedule: 40 per week

Hours: 8:00AM — 5:00PM; Monday - Friday; schedule includes one-hour unpaid lunch break
Average Hours Per Week

40

Overtime

Available

Affirmative Action Job

No

Green Job

No

H-1B, H-2A, or H-2B Recruiting

H-2B Recruitment

Is there a formal program for training new employees?
Yes

Apprenticeship

No

Remote Available

No

Travel Required

No

Is driving an essential function of this job?
No

Is accessible by public transportation?

No

Pay Type and Salary

Wage Range



Wage: $15.50 dollars per hour

Contact Information

Jamie Grimston , Director of People Services
311 Village Drive, Donnelly, Idaho 83615

(630) 430-3762

jamie.grimston@visittamarack.com




