10/1/24,2:26 PM

JOB @) CENTER

Employer:

Work Site:

On Bus Route?
Pay:

Duration/Usual Hours Per Week:

Shift/Work Days:

Job Center of Wisconsin - Where Talent & Opportunity Meet

Housekeeper
(Job Number 3750634)

CHULA VISTA INC

2501 RIVER RD
PO BOX 30
WISCONSIN DELLS, WI 53965-9062

Adams County

2501 River Rd

WISCONSIN DELLS, WI 53965

No

$15.37 Per Hour to $16.37 Per Hour

Workers will be paid no less than $15.37 per hour; returning workers and workers
with more experience may be paid higher wage rates, which range between
$15.37 to $16.37 per hour. Overtime wage will depend on salary and can range
between $23.06 to $24.56 per hour. Paid bi-weekly. Will use single workweek as
standard for computing wages due.

Deductions: The employer will make all deductions from the worker's paycheck
required by law.
Full-Time, 35 Hours Per Week Minimum

30 Temporary Full-time Housekeeper Positions Available(Dates of Need:
01/01/2025 through 10/31/2025) Employer will offer a minimum of 35 hours per
week (meaning no less than). Overtime: As Needed Only

Shifts: 9am to 5pm; 7am to 3pm; 3pm to 11pm, and 11pm to 7am (start/end
times may vary during special events days). Shift hours, days and days off vary.
Monday through Sunday. Open seven days a week including holidays.

Number of Openings: 30
Minimum Requirements of Employer:
Education: No Minimum Education Level Requested
Professional Licenses / Certifications: No Licenses or Certifications Requested
Vehicle: No Vehicle Requested
Drivers License:
Type: No Drivers License Requested
Endorsements: No Endorsement Requested
Age: No Age Requested

Experience / Qualifications:

No previous experience required. Chula Vista screens all applicants
through a pre-employment criminal background checks, including
all domestic and H-2B visa employees. This includes seasonal and
full-time annual positions. These standards are applied to all
applicants regardless of their national origin, race, or gender. We
are also a Drug & Alcohol Free employer. We do not require a pre-
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employment drug test, however we have a reasonable suspicion
drug testing policy should we have any suspicion of on the job drug
or alcohol use.

Background check required. Notice for Job Seekers

Duties and Responsibilities of the Job:

Employer Name and Information:

Chula Vista, Inc. D/B/A Chula Vista Resort
2501 River Road, Wisconsin Dells, WI 53965
Contact: Karen S Reith-Hinze

Phone (608) 254-8366 - Ext: 5404

E-Mail: karenr@chulavistaresort.com

Job Location: 2501 River Road, Wisconsin Dells, WI 53965

Duties: Housekeepers will be responsible for cleaning, replenishing and inspection of guest rooms and public areas that
may include: Making beds, dusting furniture, washing walls and windows, trash removal, cleaning and sanitizing bathroom
areas, kitchen areas, restocking and replenishing supplies and amenities within housekeeping linen closets and guest
rooms; assisting with cleaning public area spaces; loading washing machines and folding dried items; and other
housekeeping duties as assigned.

Requirements: No previous experience required. Chula Vista screens all applicants through a pre-employment criminal
background checks, including all domestic and H-2B visa employees. This includes seasonal and full-time annual positions.
These standards are applied to all applicants regardless of their national origin, race, or gender. We are also a Drug &
Alcohol Free employer. We do not require a pre-employment drug test, however we have a reasonable suspicion drug
testing policy should we have any suspicion of on the job drug or alcohol use.

Housing: Chula Vista does not provide housing, however, workers looking for convenient housing will be provided with
information for a complex adjacent and within walking distance of the resort at 2600 River Road, Wisconsin Dells, WI
53965. This housing option is not required or mandatory and workers can elect to seek other accommodations if they wish.
Workers will make their housing payments to the housing complex as per their agreed upon lease agreement.

Transportation and subsistence to the place of employment: If the worker completes 50% of the work contract period, the
employer will arrange and pay the reasonable cost of for transportation and subsistence from the place of recruitment to
the place of work. If the worker prefers, they may opt to arrange their own transportation; the reasonable cost of which,
including daily subsistence expenses, will be reimbursed by the employer with a check within the first workweek. Upon
completion of the work contract or where the worker is dismissed earlier, the employer will provide or pay for worker's
reasonable costs of return transportation and subsistence back home or to the place the worker originally departed to
work, except where the worker will not return due to subsequent employment with another employer or where the
employer has appropriately reported a workers voluntary abandonment of employment. The amount of transportation
payment or reimbursement will be equal to the most economical and reasonable common carrier for the distances
involved. Daily meals will be provided at a rate of $15.88 per day during travel to a maximum of $59 per day with receipts

Visa and visa-related expenses: Workers will be reimbursed in the first workweek for all visa, visa processing, border
crossing and other related fees, including those mandated by the government (except passport fees).

Tools: Will provide workers at no charge all tools, supplies, and equipment required to perform the job.

Daily Transportation: Workers are responsible for their own daily transportation to and from the worksite. Worker who
elect to stay in employee housing are provided shuttle services to local grocery stores and/or Walmart based on schedule.

Neither the ETA nor the State of Wisconsin Job Service are guarantors of the accuracy or truthfulness of the information
from the employer. However, if any material misrepresentation is made by the employer, procedures of the Employment
Service Complaint System at 20CFR 658, subpart F apply.

No Clearance Order accepted or recruited upon by the Wisconsin Job Service constitutes a contractual job offer to which
the ETA or the Wisconsin Job Service is in any way a party. Both entities only provide employment assistance.

Equal Opportunity/Affirmative Action Employer
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Benefits:

Other Benefits: Discounts on food venues, waterpark and room
accommodations based on occupancy levels.

Company Profile:

Chula Vista Resort is a full-service, year-round, themed conference resort. Chula Vista features approximately 622 guest
rooms and suites, over 140,000 Square Feet of flexible meeting and convention space, 4 restaurants, and a number of
recreational amenities including an indoor and outdoor waterpark, sand volleyball, and miniature golf. Chula Vista Resort
has been independently owned and operated for the past 65 years. We are a stable caring employer dedicated to provide
success and growth of our employees within the hospitality and tourism industry.

How To Apply:

Mail a Résumé Applicants Send Resumes to:
Adams Job Center
401 North Main Street
Adams, WI 53910
Phone: 608-339-9559
Reference Job Order Number When Applying Adams Job Center

E-Mail a To apply for this job, send your resume or Job Center of Wisconsin Resume to
Résumé karenr@chulavistaresort.com

If you don't have a resume, you can register and create one at Job Center of Wisconsin.

~ N .
americanjobcentern
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