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Job Order: 12447822 Print Date: 9/10/2024 3:42:29 PM
8?;::25 areerSource Palm Beach County - 4626 - | wpyp. 4 eerSource Palm Beach County

Employer Information:

Employer Name: TLPB Associates, LL.C

How to Apply: By Mail, In Person, At the Nearest One-Stop
Company Website: NA

Application Comments:

Location:

Main Address: Mailing Address:
;;ZI;BSA(S)SC(;?TS{V ELC 2842 S Ocean Blvd

Palm Beach, FL 33480 PALM BEACH, FL 33480-6233
Contact:

Contact: Bianca Celestin Title: Human Resources Director
Phone: (561) 406-8337 x Email: Bianca@design2brt.com
Fax:

Job Details:

Occupational Code: 35303100 Waiters and Waitresses
Job Title: Server
Industry Code: 721110 - Hotels (except Casino Hotels) and Motels

Number of Positions: 12 Referrals: 9999

Earliest Date to Display: 09/11/2024 Last Date Job Order Will Display: 11/19/2024

Job Order Followup: 10/11/2024

Job Type: Seasonal Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category: Foreign Labor Certification

Job Duties and Skills:

Description: SERVERS

12 Servers needed for temporary, full-time employment. Servers will perform a variety of duties to carry out
resort operations and to ensure guest satisfaction. Server duties include: Serve food, water, soft drinks &
alcoholic beverages. Present menus, take orders, relay order to kitchen. Complete side work, clear tables,
carry dishes from dining room to kitchen, keep station areas clean. Supply clean linens, silverware,
glassware, dishes in dining room. Assist with set-up, cleaning, opening/closing of restaurant/food and
beverage area. May be required to perform duties in an outdoor environment or at banquet events. Other
reasonable job-related duties as needed. No minimum education is required. Must have at least three (3)
months of prior full-time experience in fine dining. Experience must be verifiable. Must pass a pre-hire
background check, carried out equally between U.S. workers and H-2B workers. Must be available to work



split-shifts, nights, weekends & holidays as needed. Must be able to lift, pull, push or carry up to 25 lbs or
more, and walk or stand for long periods of time. Must maintain professional appearance and be articulate
in English. Employer will offer at least 40 hours of work per week. Minimum 35 hrs/week. Shifts and shift
hours vary between 6a-10p, 7 days per week. Resort operates 7 days a week. Workers are needed December
10, 2024 through May 20, 2025. Workers will be paid no less than $17.96 per hour. Overtime hours may be
available and if so will be paid at the overtime wage rate of $26.94 per hour. Raises and/or bonuses may be
offered to any worker in the specified occupation at the employer's sole discretion based on individual
factors, including work performance, skill or tenure. Employer will provide on-the-job training in the proper
use and maintenance of employer's equipment and facilities as needed. Employer will use a single
workweek as its standard for computing wages due. Workers will be paid weekly by check and may elect for
direct deposit. Employer will provide housing at the cost of $160 per week. Workers are not required to
make use of employer-provided housing. If workers elect to make use of employer-provided housing,
employer will deduct the cost of housing from the workers paycheck. Employer will make all deductions
from the worker's paycheck as required by law. If the worker completes 50 percent of the work contract
period, the employer will reimburse the worker for transportation and subsistence from the place of
recruitment to the place of work. Upon completion of the work contract or when workers are dismissed
earlier, the employer will provide or pay for workers reasonable costs of return transportation and
subsistence back to the place the workers originally departed to work, except in circumstances when
workers will not return due to subsequent employment with another employer or where the employer has
appropriately reported a worker's voluntary abandonment of employment. The amount of transportation
payment or reimbursement will be equal to the most economical and reasonable common carrier for the
distances involved. Daily meals will be provided at a rate of at least $15.88 per day during travel to a
maximum of $59.00 per day with receipts. Workers will be provided daily transportation to worksite
location in Palm Beach, Florida. Workers will be reimbursed in the first workweek for all visa, visa
processing, border crossing, and other related fees, including those mandated by the government (except
passport fees). The employer will provide workers at no charge all tools, supplies, and equipment required
to perform the job. The employer guarantees to offer work for hours equal to at least three-fourths of the
workdays in each 12-week period of the total employment period. Employer: TLPB Associates LLC d/b/a
Tideline Ocean Resort & Spa, 2842 S. Ocean Blvd., Palm Beach, Florida, 33480. Contact: Bianca Celestin at
561-406-8337 and Bianca@design2brt.com. Please inquire about the job opportunity or send applications
and/or resumes indicating availability to the CareerSource Palm Beach County office located at 3400
Belvedere Road, West Palm Beach, FL 33406 (561)-340-1060.

Special Software/Hardware Skills Needed: No
Special Skills:

Job Requirements:

Minimum Age:

Test Done By: No test required Required Tests: NA
Hiring Requirements:

Hiring Requirements Other:

Education Level: No Minimum Education Requirement

Months of Experience: 3

Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Minimum Salary: 17.96 Hour Maximum Salary: 26.94 Hour

Pay Comments: Will discuss with applicant
Supplemental Compensation: No



Hours per Week: Hours Not Specified
Shift: Other, see job description
Benefits:

Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:

Actual Hours:

Job Order Information Online: Company Name is displayed, One-stop staff does not screen applicants

Job Application Information Needed:
Req Section

Contact Information

Employment History Allow individuals that have never had a job to apply (eg. College graduates)

Education History
Certifications
Desired Job Type

Other Information:

Green Job: No

Featured Job: No

Federal Contractor: No

Job Order is for Veterans Only: None Selected

Staff Information:
Category: Regular (Non Domestic)

Status: On Hold
Reason: Other
Future Release From Hold: 10/07/2024

Subsidized by ARRA (Stimulus): No
In an Enterprise Zone: No
Court Ordered Affirmative Action: No

Job Developer Mandatory Listing: None of the items
listed

Employer Status:



