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Employer Contact:
Address:

Phone:

Fax:

Email:

Web Site:
Job Email:
Job Website:

Job Location:

Job Number:
Date Stored:
Close Date:
ONET:

Wage:
Position Type:
Shift:

Minimum Age:

Driver's License:
Over-The-Road Driving:
Background Check:
Education:

Store Agent:

Local Office:
Openings:

WIOA Location:
Job Category/Sub:
Mandatory Lister:
Class:

First AFS:

Paid Holidays:
Paid Vacation Days:

How To Apply:
Email:

Phone:

In Person:

Job Information

Housekeeper (HOLD)
EAST WEST RESORTS (WBEAST WESO05)

Job Contact:
Address:

NICOLE GREENER

15 HIGHLANDS LANE, BOX 9690
AVON CO 81620

970-790-2007 Phone:
Fax:

ngreener@eastwestresorts.com

ngreener@eastwest.com Scout:

Job Information

30 Benchmark Road, Suite 107
AVON CO 81620

3254999 (# 32) Start Date:

08/22/2024 17:19 Date Updated:

12/01/2024 Hold Release:

37201200 Job Experience:

20.00 per hour Hours Per Week:

Temporary Full-Time/Part-Time:

Various Number Web Views:
Requirements

Endorsements:

Team Driving:

Yes Drug Test:

None Field of Education:

Other

WEB_EMP Current Agent:

6115 Edwards County:

58 ( 58 Remaining) Referrals:

Counselor:

UN Public Trans Access:

M Affirmative Action:

HB Recontact:

08/26/2024 Initial: Vet= 0 Nonvet= 6 Final: Vet= 0 Nonvet= 6

Benefits

Health Insurance Available:
Paid Sick Days:

Application Instructions
Apply at the Edwards Workforce Center

NO Online:
NO Fax:
NO Mail:

https://www.connectingcolorado.com/cgi-bin/c_stf_job_note_in?s=0066&h=ZtcN9SZvyHV9dGaeh65
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Job Information

Job Description

East West Resorts, LLC dba East West Hospitality is

looking to fill Housekeeper positions in Eagle County (Vail, Avon, and
Beaver Creek), Colorado. This is a temporary full-time peakload position
& we are looking to fill 58 job openings for employment from December 1,
2024 to April 21, 2025.

Duties: Perform any combination of cleaning duties to maintain the resort
property, in a clean and orderly manner. Duties include but are not limited
to: making beds, replenishing linens, cleaning rooms and common areas,
and vacuuming.

Requirements: On-the-job training provided. Background check is required

upon hire and is completed as part of new hire process. Background check takes
place post-hire and is carried out equally between all workers, including

U.S. workers and H-2B/International workers.

Terms & Conditions of Employment: At least $20.00/per hour, at least
35 hrs/wk, Sat-Fri, 8:00 A.M. to 5:00 P.M. (schedule, hours and

shifts vary). Overtime is available as needed. Overtime rate of pay is at
least $30.00/per hour.

Transportation: From the place from which the worker has come to work,
whether in the U.S. or abroad, to the place of employment, if the worker
completes 50% of the work contract period, the employer will reimburse for
transportation and subsistence (including meals and, to the extent

necessary, lodging) from the place of recruitment to the place of work.

Upon completion of the work contract or where the worker is dismissed early,
employer will reimburse or pay for worker's reasonable costs of return
transportation and subsistence back home or to the place the worker originally
departed to work, except where the worker will not return due to subsequent
employment with another employer. The amount of transportation payment or
reimbursement will be equal to the most economical and reasonable common
carrier for the distances involved. Daily subsistence will be provided at a

rate of $15.88 per day during travel to a maximum of $59.00 per day with
receipts.

Tools, equipment & supplies: Employer will provide workers at no
charge all tools, supplies, & equipment required to perform the job.

Miscellaneous: Employer will use a single workweek as its standard for
computing wages due. Pay period is every two weeks. Employer will

make all payroll deductions required by law. When applicable, employer will
reimburse an H-2B worker in the first work week for all visa, visa
processing, border crossing, and other related government mandated fees.
Limited, optional subsidized housing is available at a cost of $700 to

$1,000 per month for a double occupancy studio. With employee's voluntary
consent, housing cost will be deducted from paycheck. Benefits include
seasonal health insurance reimbursement, 401k, Employee Assistance Program
(EAP), sick time, ski pass/winter incentive program, discounts on

bus pass, retail and athletic club.

Employer Contact Information:

Mailing Address: East West Resorts, LLC dba East West Hospitality at 30
Benchmark Road, Suite 107,PO Box 9690, Avon, CO 81620

Contact: Nicole Greener

Title: Chief Human Resources Officer

Phone: +1 (970) 790-3147

Email: ngreener@eastwest.com

How To Apply: Inquiries, applications, indications of availability,

and/or resumes may be sent to the Colorado State Workforce Agency's
Edward's Workforce Center, which serves Eagle County, Colorado at:
0069 Edwards Access Rd., Suite 7, Edwards, CO 81632 and reference job
#3254999 or submit an application online at:
https://www.connectingcolorado.com, job# 3254999.

Profile Information

Profiled: CRC Level:
Reading for Info: Applied Math: Applied Tech:
Locating Info: Business Writing: Writing:
Observation: Listening: Teamwork:
Performance: Talent: Fit:
View Status View Referrals View Note
Modify Status Store Referral Modify Note
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