Job Order Print Page

New Hampshire Job Order Print Document

Job Order: 473942 Print Date: 5/16/2024 12:23:57 PM
Office: SOMERSWORTH OFFICE LWDB: State of New Hampshire

Employer Information:

Employer Name: Exeter Rent-All, LLC

How to Apply: Provide a NHWorks Resumé Online or uploaded Resumé (recommended), Via Email
Company Website: NA

Application Comments: How to apply: Please email applications and/or resumes to ashley@sperryt.com or
directly to the nearest State Workforce Agency located at 45 South Fruit Street, Concord, New Hampshire 03301.
Ph: (603) 229-4452.

Location:
Main Address: Mailing Address:

Exeter Rent-All, LLC
12 Forbes Rd
Newmarket, NH 03857

Contact:

Contact: Ashley Drew Title: President/CEO
Phone: (603) 570-4857 x106 Email: ashley@sperryt.com
Fax:

Job Details:

Occupational Code: 53706200 Laborers and Freight, Stock, and Material Movers, Hand
Job Title: Laborer, tent and event installers

Industry Code: 532310 - General Rental Centers

12 FORBES RD
NEWMARKET, NH 03857-2059

Number of Positions: 12 Referrals: 9999

Earliest Date to Display: 05/16/2024 Last Date Job Order Will Display: 07/20/2024
Job Order Followup: 05/26/2024

Job Type: Temporary Job Time Type: Full Time (30 Hours or More)
Duration: 4 - 150 Days Special Job Category:

Job Duties and Skills:

Description: Exeter Rent-All, LLC d/b/a Sperry Tents Seacoast. Corporate office located in Newmarket, NH.

Twelve (12) temporary, full-time laborer, tent and event installers positions available. Dates of need 08/10/2024 -
10/31/2024. Positions available in the following location: 12 Forbes Road, Newmarket, NH 03857 and multiple
worksites within the counties of York, Cumberland, Oxford, Androscoggin, Kennebec and Sagadahoc, Maine.
Employer will offer daily transportation to and from the worksite from the Company’s headquarters at no cost to
the worker.

Duties: Installation, set up and take away of tents, tables, chairs, dance floors and other event rental items; load
and unload items on delivery truck; clean and maintain event rental items; perform rental inventory.




Requirements: No minimum education or experience required. Must be able to lift 50lbs. and use a sledgehammer.
Workdays and Schedule: Monday through Sunday, 8am to 4pm (hours & start/end times may vary). Employer will
offer at least (no less than) 40 hours per week. Pay: $18.71/hr., OT varies at $28.07/hr. Optional employee housing
available at a rate of $1,000 per month to be deducted from paycheck if housing is elected. On the job training
provided. Workers paid weekly. Single workweek used to compute wages due. Employer will make all deductions
from the worker’s paycheck required by law and optional housing, if applicable.

Inbound/Outbound transportation & subsistence: If the worker completes 50% of the work contract period, the
employer will reimburse the worker for transportation and subsistence from the place of recruitment to the place
of work. Upon completion of the work contract or where the worker is dismissed earlier, the employer will provide
or pay for worker’s reasonable costs of return transportation and subsistence back home or to the place the worker
originally departed to work, except where the worker will not return due to subsequent employment with another
employer or where the employer has appropriately reported a worker’s voluntary abandonment of employment.
The amount of transportation payment or reimbursement will be equal to the most economical and reasonable
common carrier for the distances involved. Daily subsistence provided at a rate of at least $15.88 per day during
travel to a maximum of $59.00 per day with receipts.

Visa & related expenses: Workers will be reimbursed in the first workweek for all visa, visa processing, border
crossing and other related fees, including those mandated by the government (except passport fees) by check
separate from payroll. Tools: Employer will provide workers at no charge all tools, supplies, and equipment
required to perform the job. % Guarantee: Employer guarantees to offer work for hours equal to at least 3/4 of the
workdays in each 12-week period of total employment period.

How to apply: Please email applications and/or resumes to ashley@sperryt.com or directly to the nearest State
Workforce Agency located at 45 South Fruit Street, Concord, New Hampshire 03301. Ph: (603) 229-4452.

Special Software/Hardware Skills Needed: No
Special Skills: No minimum education or experience required. Must be able to lift 501bs. and use a sledgehammer.

Job Requirements:

Minimum Age:

Test Done By: No test required Required Tests: NA
Hiring Requirements:

Hiring Requirements Other:

Education Level: No Minimum Education Requirement

Months of Experience: 0

Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Minimum Salary: 18.71 Hour Maximum Salary: 18.71 Hour

Pay Comments: Not Applicable

Supplemental Compensation: Yes

Hours per Week: Hours are Specific Actual Hours: 40

Shift: Rotating Shift

Benefits: Other

Other Benefits: Optional employee housing available at a rate of $1,000 per month to be deducted from
paycheck if housing is elected.

Job Order Information to be Displayed Online:



Job Order Information Online: Company Name is displayed, One-stop staff does not screen applicants

Job Application Information Needed:
Req Section

Contact Information

Employment History Allow individuals that have never had a job to apply (eg. College graduates)

Education History
Certifications
Desired Job Type
Other Information:
Green Job: No
Featured Job: No
Federal Contractor: No
Job Order is for Veterans Only: None Selected

Staff Information:
Category: Regular (Non Domestic)

Status: Pending Employer Verification
Reason: NA
Future Release From Hold:

Subsidized by ARRA (Stimulus): No
In an Enterprise Zone: No
Court Ordered Affirmative Action: No

Job Developer Mandatory Listing: None of the items
listed

Employer Status:



