
Georgia Job Order Print Document

Job Order: 1079105 Print Date: 10/3/2023 6:01:43 PM
Office: South Fulton Career Center LWDB: Region 6

Employer Information:
Employer Name: Crown Linen, LLC
How to Apply: Provide a WorkGa Resumé Online or uploaded Resumé
(recommended), Via Email, At the Nearest One-Stop
Company Website: https://crownlinen.net/careers/
Application Comments: Applicants, Send Resumes To:         

South Fulton Career Center
5710 Stonewall Tell Road
Suite 160
College Park, GA 30349
Phone    404-613-6800

Reference Job Order Number 1079105 When Applying to the South Fulton Career
Center
Location:
Main Address: Mailing Address:
Crown Linen, LLC
3000 Logistics Dr
Suite 100
Fairburn, GA 30213

3235 NW 62nd Street
Miami, FL 33147

Contact:
Contact: PABLO LUCCHESI Title: Managing Partner
Phone: (305) 760-6515 x Email: lucchesi@crownlinen.net
Fax:

Application Comments: Applicants, Send Resumes To:         

South Fulton Career Center
5710 Stonewall Tell Road
Suite 160
College Park, GA 30349
Phone    404-613-6800

Reference Job Order Number 1079105 When Applying to the South Fulton Career
Center
Job Details:
Occupational Code: 51601100 Laundry and Dry-Cleaning Workers



Job Title: Laundry Production Operator
Industry Code: 812332 - Industrial Launderers
Number of Positions: 20 Referrals: 100
Earliest Date to Display: 10/03/2023 Last Date Job Order Will Display: 12/11/2023
Job Order Followup: 11/02/2023
Job Type: Temporary Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category:
Job Duties and Skills:
Description: Applicants Send Resumes To:
South Fulton Career Center
5710 Stonewall Tell Road, Suite 160, College Park, GA 30349
Phone: 404-613-6800

Reference Job Order Number 1079105 When Applying to the South Fulton Career
Center

Employer Name and Information:
Crown Linen, LLC
Headquarters Address: 3235 NW 62 Street, Miami, FL 33147
Contact: Pablo Lucchesi, Managing Partner
Phone: (305) 760-6515 or (305) 970-4386
E-Mail: lucchesi@crownlinen.net

Job Location: 3000 Logistics Drive, Suite 100, Fairburn, GA 30213

Disclosure of Job Opportunity: 20 Temporary Full-time Peak-Season Laundry
Production Operator Positions Available (01/01/2024 THROUGH 10/31/2024)

Duties: Processes, washes, dries, irons and folds linens and other items in safe
and efficient compliance with policies and procedures, brand standards, and
federal, state and local regulations. Promptly reports emergencies, accidents,
injuries, missing articles, damage, engineering items and safety hazards to
management. Operate commercial washers with approved detergents, required
temperatures and proper laundry weight. Finish laundry which may include
operating linen feeders, sheet and towel folders and flatwork ironing machines.
Fold all items based on policies, procedures and brand standards. Ensure
finished products are inspected and meet quality standards.

Requirements: Experience Not Required.

Work Hours: All workers will work a minimum or no less than 35 hours per week
and 5 shifts per week. Shifts: 8am to 4:30pm and 8pm to 4:30am. Shift days and
work hours vary. Different shifts not listed may be needed based on work
demand.



Overtime: As Needed Only

On the Job Training: Provided

Wage Offer: Workers will be paid no less than $13.02 per hour; returning workers
and workers with more experience may be paid higher wage rates ranging
between $13.02 to $15 per hour; OT wage rates ranging between $19.53 to $22.50
per hour (Paid bi-weekly). Will use single workweek as standard for computing
wages due.

Deductions: The employer will make all deductions from the workers paycheck
required by law, and the following: optional housing; optional daily
transportation; and optional Individual Health Insurance.

Housing: Optional worker housing may available. Cost of housing is an
estimated cost of up to $120 per week. Prices may vary based on type of
accommodations available. If used, cost of housing will be deducted from
paycheck (bi-weekly).

Benefits: Optional Individual Health Insurance is available at a cost of $63.47,
paid bi-weekly and via payroll deduction.

Transportation and subsistence to the place of employment: If the worker
completes 50% of the work contract period, the employer will arrange and pay
the reasonable cost of for transportation and subsistence from the place of
recruitment to the place of work. If the worker prefers, they may opt to arrange
their own transportation; the reasonable cost of which, including daily
subsistence expenses, will be reimbursed by the employer with a check within
the first workweek. Upon completion of the work contract or where the worker is
dismissed earlier, the employer will provide or pay for workers reasonable costs
of return transportation and subsistence back home or to the place the worker
originally departed to work, except where the worker will not return due to
subsequent employment with another employer or where the employer has
appropriately reported a workers voluntary abandonment of employment. The
amount of transportation payment or reimbursement will be equal to the most
economical and reasonable common carrier for the distances involved. Daily
meals will be provided at a rate of $15.46 per day during travel to a maximum of
$59 per day with receipts.

Visa and visa-related expenses: Workers will be reimbursed in the first workweek
for all visa, visa processing, border crossing and other related fees, including
those mandated by the government (except passport fees).

Tools: Will provide workers at no charge all tools, supplies, and equipment
required to perform the job.

Daily Transportation: Optional daily transportation to and from worksite for
workers who elect to stay at employee housing property located by the housing



agent, is available for a fee of $3 per day. Fee is paid bi-weekly and via payroll
deduction. All other employees are responsible for their own transportation to
and from the worksite.
Special Software/Hardware Skills Needed: No
Special Skills:
Job Requirements:
Minimum Age:
Test Done By: No test required Required Tests: NA
Hiring Requirements:
Hiring Requirements Other:
Education Level: No Minimum Education Requirement
Months of Experience: 0
Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:
Drivers License Endorsements:
Compensation and Hours:
Minimum Salary: 13.02 Hour Maximum Salary: 15.00 Hour
Pay Comments: DOE (Depends on Experience)
Supplemental Compensation: No  
Hours per Week: Hours are Specific Actual Hours: 35
Shift: Other, see job description
Benefits: Other
Other Benefits: Optional Individual Health Insurance is available at a cost of
$63.47, paid bi-weekly and via payroll deduction.
Job Order Information to be Displayed Online:
Job Order Information Online: Company Name is displayed, One-stop staff does
not screen applicants
Job Application Information Needed:
Req Section

   Contact Information
   Employment History     Allow individuals that have never had a job to apply (eg.

College graduates)
   Education History
   Certifications
   Desired Job Type

Other Information:
Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No



Job Order is for Veterans Only: None Selected  

Staff Information:
Category: Regular (Non
Domestic)

Job Developer Mandatory Listing: None of the items
listed

Status: Placed On Hold Employer Status:
Reason: NA
Future Release From Hold:


