
Louisiana Job Order Print Document

Job Order: 1512973 Print Date: 10/4/2023 2:53:36 PM
Office: St. Martin American Job
Center

LWDB: Fourth Planning District
Consortium

Employer Information:
Employer Name: Processors, Inc.
How to Apply: By Mail, In Person
Company Website: NA
Application Comments:
Location:
Main Address: Mailing Address:
Processors, LLC
1093 Henderson Highway
Breaux Bridge, LA 70517

1093 HENDERSON HWY
BREAUX BRIDGE, LA 70517

Contact:
Contact: Janet A. Giandelone PhD Title: Office Manager
Phone: (337) 228-7545 x Email: janet@guidryscatfish.com
Fax:

Application Comments:

Job Details:
Occupational Code: 51302200 Meat, Poultry, and Fish Cutters and Trimmers
Job Title: Fish processor
Industry Code: 311710 - Seafood Product Preparation and Packaging
Number of Positions: 112 Referrals: 9999
Earliest Date to Display: 10/04/2023 Last Date Job Order Will Display: 12/20/2023
Job Order Followup: 11/18/2023
Job Type: Temporary Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category:
Job Duties and Skills:
Description: PROCESSORS, LLC. IS LOOKING TO FILL FISH PROCESSOR POSITION WORKSITE IS
LOCATED IN ST. MARTIN PARISH. TEMPORARY, FULL TIME, PEAKLOAD AND WE ARE LOOKING TO FILL
112 JOB OPENINGS FOR EMPLOYMENT FROM 1/1/2024--10/31/2024. REQUIREMENT: EXTENSIVE
STANDING, MUST HAVE TWO WEEKS (NO MONTHS) SEAFOOD EXP. EMPLOYER MAY REQUIRE DRUG
SCREEN; POST HIRE, EMPLOYER PAID. TESTING POSITIVE OR FAILURE TO COMPLY MAY RESULT IN
IMMEDIATE TERMINATION. MUST NOT BE ALLERGIC TO PRODUCT AND/OR ENVIRONMENT. TERMS
AND CONDITIONS OF EMPLOYMENT: $12.63 PER HOUR, M-F, SOME SAT/SUN, 5A - 1:30 PM, UNPAID
LUNCH BREAK, PROCESSING TIMES MAY VARY, 40 HOUR WEEK, OVERTIME MAY BE AVAILABLE AND
PAID @ $18.95, WHICH IS THE OVERTIME HOURLY RATE (AFTER 40 HOURS WEEKLY). OVERTIME,
OFFERED HOURS, AND WORK SCHEDULE MAY ALL VARY. NO ON THE JOB TRAINING. NO EDUCATION
REQUIREMENT. EMPLOYEES MAY BE COMPENSATED ABOVE THE DOL APPROVED WAGE RATE, THIS



DECISION TO PAY ABOVE THE DOL CERTIFIED WAGE RATE WILL BE MADE BY THE EMPLOYER BASING
THIS DECISION ON FACTORS THAT INCLUDE THE INDIVIDUAL RECIPIENT'S PERFORMANCE AND WORK
HISTORY. TRANSPORTATION (INCLUDING MEALS AND TO THE EXTENT NECESSARY LODGING) TO THE
PLACE OF EMPLOYMENT WILL BE PROVIDED OR ITS COST TO THE WORKERS REIMBURSED, IF THE
WORKER COMPLETES HALF THE EMPLOYMENT PERIOD. RETURN TRANSPORTATION AND DAILY
SUBSISTENCE WILL BE PROVIDED IF WORKER COMPLETES THE EMPLOYMENT PERIOD OR IS
DISMISSED EARLY BY THE EMPLOYER. THE AMOUNT OF TRANSPORTATION PAYMENT OR
REIMBURSEMENT WILL BE EQUAL TO THE MOST ECONOMICAL AND REASONABLE FORM OF
COMMON CARRIER FOR THE DISTANCE INVOLVED. DAILY SUBSISTENCE WILL BE PROVIDED AT A RATE
OF $15.46 PER DAY DURING TRAVEL TO A MAXIMUM OF $59 PER DAY WITH RECEIPTS. Employer will
not provide daily transportation to and from the worksite. EMPLOYER WILL REIMBURSE THE H2B
WORKER IN THE FIRST WORKWEEK FOR ALL VISA, VISA PROCESSING, BORDER CROSSING AND
OTHER/RELATED FEES INCLUDING THOSE MANDATED BY THE GOV INCURRED BY THE H2B WORKER
(EXCLUDING PASSPORT EXPENSES AND OTHER CHARGES PRIMARILY FOR THE BENEFIT OF WORKER).
THE EMPLOYER WILL PROVIDE WORKERS AT NO CHARGE ALL TOOLS, SUPPLIES, AND EQUIPMENT
REQUIRED TO PERFORM ASSIGNED DUTIES. EMPLOYER WILL USE A SINGLE WORK WEEK AS ITS
STANDARD FOR COMPUTING WAGES DUE. WORKWEEK RUNS FROM THU-WED WITH CHECKS
DISTRIBUTED BY END OF DAY ON FOLLOWING FRI. EMPLOYER WILL MAKE PAYROLL DEDUCTIONS AS
REQUIRED BY LAW AND DEDUCTED FROM THE WORKER PAYCHECK. POTENTIAL LOCAL HOUSING FOR
RENT IF WORKER DESIRES. NO MORE THAN $50 PER WEEK/PER PERSON MAY BE CHARGED FOR
HOUSING AND BASIC UTILITIES FOR WORKERS WHO CHOOSE HOUSING OPTION. EMPLOYER
CONTACT INFORMATION: PROCESSORS, LLC., Janet Giandelone, Ph.D., 1093 HENDERSON HIGHWAY,
BREAUX BRIDGE, LA, 70517, 337-228-7545, HOW TO APPLY: APPLICANTS INQUIRE ABOUT JOB, SEND
APPLICATIONS, INDICATIONS OF AVAILABILITY OR RESUMES DIRECTLY TO LOCAL LA SWA OFFICE
LOCATED IN ST. MARTIN PARISH, 215 EVANGELINE BLVD, ST. MARTINVILLE, LA, 70582, 337-394-2205,
AND REFER TO JOB ORDER #1512973.

Special Software/Hardware Skills Needed: No
Special Skills:
Please see job description above
Job Requirements:
Minimum Age:
Test Done By: No test required Required Tests: NA
Hiring Requirements:
Hiring Requirements Other:
Education Level: No Minimum Education Requirement
Months of Experience: 0
Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:
Drivers License Endorsements:
Compensation and Hours:
Minimum Salary: 12.63 Hour Maximum Salary: 12.63 Hour
Pay Comments: Will discuss with applicant
Supplemental Compensation: Yes  
Hours per Week: Hours Vary Actual Hours:
Shift: Other, see job description



Benefits:
Other Benefits: No Benefits Listed
Job Order Information to be Displayed Online:
Job Order Information Online: Company Name is displayed, One-stop staff does
not screen applicants
Job Application Information Needed:
Req Section

   Contact Information
   Employment History     Allow individuals that have never had a job to apply (eg.

College graduates)
   Education History
   Certifications
   Desired Job Type

Other Information:
Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No
Job Order is for Veterans Only: None Selected  

Staff Information:
Category: Regular (Non
Domestic)

Job Developer Mandatory Listing: None of the items
listed

Status: Open and available Employer Status: Open and available
Reason: NA
Future Release From Hold:


