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Amended Job Order for Case Number_

Chapa Welding & Inspection Services, LLC with its physical address at 2106 Cedro Drive,
San Juan, TX 78589, email at p.chapa@garciachapafabricators.com, is hiring forty (40) Welders,
Cutters, Solderers, and Brazers.

Job description and requirements:

The Welders, Cutters, Solderers, and Brazers will use hand-welding, flame-cutting, hand-
soldering, or brazing equipment to weld or join metal components or to fill holes, indentations, or
seams of fabricated metal products. Twelve (12) months of employment experience is required
as Welders, Cutters & Welder Fitters or similar. Must pass the Welder Fabrication or Fitter test
for certification provided by the employer at the interview.

Work dates and hours:
Work is to begin October 01, 2023 and the ending date is July 01, 2024.
Work will be in 27 Co Rd 342, Luka, MS 38852.
Workers will be temporary full-time workers.
Employee’s expected weekly schedule will be Monday to Saturday, 7am to 5pm, with 54 hours of
work scheduled per week.

Employees will be paid $20.00/hr. The typical work week will be used for computing wages
due. Should workers require overtime pay, the overtime pay rate will be $30.00/hr. Wages will be
paid every week. The Employer will make all deductions from the worker’s paycheck that are
required by law. Lodging will be found by the employees themselves.

Reimbursement Guarantees Mandated by Law:

Chapa Welding & Inspection Services, LLC will provide daily transportation to and from
the worksite.

As applicable, the employer will reimburse in the first work week all visa, visa processing,
border crossing, and other related fees, as mandated by the government and not exceeding the
mandated reimbursements. The employer will provide workers at no charge all tools, supplies,
and equipment required to perform the job.

If the worker completes 50% of the work contract period, employer will reimburse the
worker for transportation and subsistence. Upon completion of the work contract or where the
worker is dismissed earlier, employer will provide or pay for employee’s reasonable costs of return
transportation and subsistence back home or to the place the worker originally departed to work,
except where the worker will not return due to subsequent employment with another employer.
The amount of transportation payment or reimbursement will be equal to the most economical
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and reasonable provided at a rate of $15.46 per day during travel to a maximum of $59.00 per
day with receipts.

How to Inquire:

The Employer wishes to receive resumes from potential applicants who come to the
Career Center(s) by e-mail at p.chapa@garciachapafabricators.com or by phone at 956 627
8322.

Alternatively, contact your nearest State Workforce Agency (SWA) or contact the Texas
Workforce Commission office at (512) 475-2571 to find the nearest SWA in your area.





