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Job Summary 

Please provide a detailed job 
description of the position (including 

any specialized skills required). 

(PLEASE PRINT) 

Biltmore Farms, LLC, One Town Square Blvd, STE 330, Asheville, NC 
28803, (828) 209-2000. 

24 temporary, full-time Housekeeping Area Attendants from 03/6/2023 
to 01/05/2024 in Asheville, NC.  

Work will be performed at the following hotel properties: 
• 115 Hendersonville RD, Asheville, NC 28803
• 701 Biltmore Ave, Asheville, NC 28803
• 117 Hendersonville RD, Asheville, NC 28803
• 43 Town Square Blvd., Asheville, NC 28803

Job Duties: Perform any combination of cleaning duties to maintain 
multiple hotel locations, in a clean and orderly manner. Duties include 
making beds; replenishing linens and other room items; responsible for the 
cleanliness of rooms, halls, kitchens, restrooms, lobbies, and public areas; 
vacuuming; and other cleaning duties to ensure health standards. Sort 
linens for washer and washes, folds and cares for all linens and operates 
washers and dryers properly. 

No minimum education or experience required.  
Workers are subject to post-employment criminal background checks, paid 
by employer and applied equally to all workers, U.S. and foreign/H-2B.  
Applicant must complete an employment application.   
Must be able to lift/carry 35 lbs. 
Must be able to work weekends and holidays. 

Employer will offer 40 hours per week. Open 7 days a week. Rotating 
shifts: 8am-4:30pm, 4pm-12am, 11am-7pm, (includes 30-minute unpaid 
break).  Hours and shifts may vary with occupancy. Must be able to work 
at least a 5-day work week schedule including weekends and holidays as 
required. 

Basic wage rate of pay $15.50 per hour. Employer may increase wage 
based on experience and/or provide additional pay for performance and 
tenure. Overtime may be available at wage rate $23.25 per hour.  An 
overtime premium will be paid when required by Federal, State, or local 
law, including at time-and-a-half after 40 hours per workweek. 

A single workweek will be used to compute wages due. Pay received bi-
weekly.   

Employer will provide on-the-job training. 

Optional employee-only shared housing, including utilities, approx. $125 
per week, payroll deducted if employee elects. Bi-weekly housing 
inspections required, if damages are found employee will be deducted in 
small portions of paycheck. 

Employer will make all deductions from the worker's paycheck required by 
law.  








