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Job Description

This job order is placed in connection with a concurrent H-2B labor certification application.

This job opportunity is a bona fide, F/T temporary position for 35 Landscape Laborer from 2/15/2023
to 11/30/2023 with Frank Sharum Landscape Design, Inc, 10012 HWY 71, Fort Smith, Arkansas
72916.

General Landscape Labor; sod laying, mowing, trimming, planting, watering, fertilizing, digging,
raking, sprinkler installation, and install mortarless segmental units such as placing landscape
stones. Work is supervised.

Lift/carry up to 50 pounds

35 hours per week; 8:00 am - 5:30pm  Mon-Fri; work extended daily hours and weekends when
necessary.

Post Accident, Post Employment employer paid drug testing required.    Job requires physical
stamina in adverse conditions (hot/cold weather, poisonous plants, insects and snakes). Applicant
must be 18 years of age and complete a company application.

No experience/education required.  

$15.30 per hour; overtime is not guaranteed but if worked rate is paid at time and a half ($22.95) per
hour above 40 hours per week. Raise/bonus at employer's discretion. Opportunity for higher pay
based on experience/performance.

At employer’s discretion, returning workers may be paid their previous end of season wage if higher
than offered wage. 

A single workweek will be used in computing the wage due. Payday is Weekly on Thursday.

Employer will not offer, provide, arrange or assist with housing for US or H-2B workers.  

The employer will make the following deductions from the worker's wages: all deductions required by
law, rent (where applicable), cash advances and repayment of loans, repayment of overpayment of
wages to the worker, payment for articles which the worker has voluntarily purchased from the
employer, long distance telephone charges, recovery of any loss to the employer due to the worker's
damage (beyond normal wear and tear) or loss of equipment or housing items where it is shown that
the worker is responsible, and any other reasonable deductions expressly authorized by the worker
in writing. No deduction not required by law will be made that brings the workers hourly earnings
below the FLSA Federal statutory minimum wage.

Employer provides transportation from central location to and from job sites.  There is no itinerary
involved as there are multiple locations in Sebastian, Benton, Washington, Faulkner, Garland, Tulsa,
Ottawa, Saline, Le Flore, Lonoke, Pulaski, Franklin, 

Return transportation and daily subsistence paid or provided if worker completes employment period
or is dismissed early by employer. Outbound transportation is paid/provided at most economical and
reasonable common carrier transportation rates for distances involved, where applicable.



Employer will reimburse the H-2B worker in the first workweek for visa, visa processing, border
crossing, and other related fees, including those mandated by the government, incurred by the H-2B
worker (but need not include passport expenses or other charges primarily for the benefit of the
worker).

The employer provides at no charge all required tools, supplies and equipment required to perform
the job. 

Inquire or send applications/resumes, to nearest job service location or directly to the office at the
Arkansas Workforce Center, 616 Garrison Ave, Suite 101; PO Box 1987 Fort Smith, AR 72902; 479-
783-0231.

For eligible workers, the Employer will reimburse inbound travel costs not already paid in advance no
later than the 50 percent of the work period (or with the first paycheck if applicable under FLSA). 
Inbound travel includes transportation costs from worker's permanent residence or place of
recruitment to the place of employment, a daily subsistence for meals, and reasonable lodging costs,
if applicable. Transportation reimbursements based on worker's actual cost, not to exceed the most
economical common commercial carrier transportation costs for distances involved. The employer
reserves right to assist in coordinating transportation. Workers who do not avail themselves of such
available transportation will be reimbursed only the per worker cost of arranged transportation or
most economical and reasonable common commercial carrier transportation cost for distances
involved, whichever is less. Workers are free to make own inbound transportation, assuming all
liability and hold harmless employer for any damages, injuries, personal or property losses.
Subsistence reimbursements based on rates specified in the Federal Register Daily (currently $14
per day minimum, or $59 per day maximum for workers with acceptable receipts).

Credentials Needed

Applicant must be 18 years of age and complete a company application.

Job Overview

Job Type

Full Time

Permanent/Temporary

Temporary

Internship

No

Shift(s)

Day Shift

Average Hours Per Week

35

Overtime

Available

Affirmative Action Job

No



Green Job

No

H-1B, H-2A, or H-2B Recruiting

H-2B Recruitment

Is there a formal program for training new employees?

No

Apprenticeship

No

Remote Available

No

Travel Required

Yes

Is driving an essential function of this job?

No

Is accessible by public transportation?

Yes

Pay Type and Salary

Wage Range

Wage: $15.30 dollars per hour

Additional Wage Information

Opportunity for higher pay based on experience/performance. At employer’s discretion, returning
workers may be paid their previous end of season wage

Job Location

Frank Sharum Landscape Design, Inc.
10012 HIGHWAY 71, Fort Smith, Arkansas 72916, United States

Landscape Contractor

Contact Information

Mary Miller , H.R. Clerk

10012 HIGHWAY 71, Fort Smith, Arkansas 72916

(479) 646-6517

payroll@sharums.com

mailto:payroll@sharums.com

	Landscape Laborer
	Job Description
	Credentials Needed

	Job Overview
	Job Type
	Permanent/Temporary
	Internship
	Shift(s)
	Average Hours Per Week
	Overtime
	Affirmative Action Job
	Green Job
	H-1B, H-2A, or H-2B Recruiting
	Is there a formal program for training new employees?
	Apprenticeship
	Remote Available
	Travel Required
	Is driving an essential function of this job?
	Is accessible by public transportation?

	Pay Type and Salary
	Wage Range
	Additional Wage Information

	Job Location
	Frank Sharum Landscape Design, Inc.

	Contact Information
	Mary Miller , H.R. Clerk





