
St. Mary Sugar Cooperative, Inc. 
Job Order for SWA 

 
1. Employer: St. Mary Sugar Cooperative, Inc.; 20056 LA Highway 182, Jeanerette, LA 70544 

(Mailing: P.O. Box 269, Jeanerette, LA 70544); Ph: (337) 276-6761 
 

2. Job Opportunity: Sugar Production Worker, 15 temporary, full time openings;  
 

3. Job duties: Preparation and startup of factory operations. Assistance with the following 
calibration activities for startup of steam heated vacuum pans, centrifuges, mud filters, and 
evaporators: Conduct hydraulic testing on heat exchangers/calandrias. Calibrate the 
instruments in the vacuum system that pertain to sugar concentration. Test vacuum systems 
in the filters for better sugar extraction. Calibrate settings on pans including find ideal 
amounts of vacuum for the crystallization of sugar which changes depending on the quality 
of material received. Adjust temperature controls and pressure switches for pan operation. 
Fine tune automation and settings to operate pans to make Very High Pol Sugar as required 
by refinery. Set mud filter drums for optimal filtration throughout the harvest season. 
Calibrate the automation of both continuous and batch centrifuges. Create seed stock for pans 
to operate. Determine rates for adjustments in starch and dextran.  

 
a. Minimum education requirement: None   
b. Minimum experience requirements: 6 months of experience in general manufacturing 

in sugar operation 
c. Work hours and days: Will work shifts of 12:00 am – 12:00 pm and 12:00 pm - 12:00 

am; Mon - Sun; 48 hours/week; Overtime Offered: 36hrs 
d. Dates of Need:  09/01/2022 - 01/31/2023 
e. No on-job training provided to workers  
f. Specific Requirements: Post hire drug screening of all employees, upon arrival to 

work-site.  
 

4. Geographic area of intended employment: Jeanerette, LA  
 

5. Rate of Pay: $16.84/hour.  
 

a. At the discretion of employer, employee may make more than the prevailing wage 
based on experience and the profitability of the company. 

 
6. Overtime hours may be available, and the hours vary, rate of overtime pay: $25.26/hour.  

 
7. Employer will use a single workweek as its standard for computing wages due. 

 
8. Frequency of pay: bi-weekly.  

 
9. Boarding options: Voluntary, no cost housing is available to workers for the option to board; 

housing is not mandatory.  
 

10. Employer will make all deductions from workers’ paycheck as required by law. Employer 
may allow deductions not required by law as long as advance permission is granted by 
employee or employer will state the specific deductions. 

 



 
11. If the worker completes 50% of the work contract period, employer will reimburse the 

worker for transportation and subsistence from the place of recruitment to the place of work. 
Upon completion of the work contract or where the worker is dismissed early, employer will 
provide or pay for the workers’ reasonable costs of return transportation and daily 
subsistence back home or to the place the worker originally departed to work, except where 
the worker will not return due to subsequent employment with another employer. The 
amount of transportation payment or reimbursement will be equal to the most economical 
and reasonable common carrier for the distances involved. Daily subsistence will be provided 
at a rate of $14.00 per day during travel to a maximum of $59.00 per day with receipts.  
 

12. Employer will pay for the worker’s cost of return transportation and daily from the place of 
employment to the place from which the worker, disregarding intervening employment, 
departed to work for the employer, if the worker completes the certified period of 
employment or is dismissed from employment for any reason by the employer before the 
end of the period, as is also outlined above.  

 
13. Employer does provide daily transportation to the worksite. 

 
14. Employer will reimburse H-2B worker in the first workweek for all visa, visa processing, 

border crossing, and other related fees, including those mandated by the government incurred 
by the H-2B worker via check issued to employee (but need not include passport expenses 
or other charges primarily for the benefit of the worker). 

 
15. Employer will provide workers, without charge or deposit charge, all tools, supplies, 

equipment required to perform duties assigned.  
 

16. Applicants are to inquire about the job opportunity or send applications directly to the nearest 
office of the State Workforce Agency:  

      Louisiana Workforce Commission  
      Iberia American Job Center  
      609 Ember Drive 
   New Iberia, LA 70560  
      Ph: (337) 373-3247  

   Re:  Louisiana Job Order # ________ 
  

 
 


