
 

Team Assemblers 
(Job Number 3234414)

Employer: WISCONSIN BUILDING SUPPLY - US LBM

1745 MORAINE TERRACE
GREEN BAY, WI 54303
www.wibuildingsupply.com

 
Work Site: Brown County

1745 Moraine Ter
GREEN BAY, WI 54303

On Bus Route? No
Pay: $15.56 Per Hour

Overtime rate is $23.34/hr. Up to 10 hours of overtime may be available but
not guaranteed.

Duration/Usual Hours Per Week: Full-Time Temporary, 40 Hours Per Week Minimum. Job begins 10/1/2022. Job
ends 12/31/2022.

Shift/Work Days: Evenings Shift. Mon-Friday 4:30 pm to 3:00 am 
Monday-Friday.

Number of Openings: 10

Minimum Requirements of Employer:

Education: No Minimum Education Level Requested
Professional Licenses / Certifications: No Licenses or Certifications Requested
Vehicle: No Vehicle Requested
Drivers License:
     Type: No Drivers License Requested
     Endorsements: No Endorsement Requested
Age: 18 or older Required
Experience / Qualifications: Must be able to carry 75 lbs 75 yards and handle temperature

extremes.

Duties and Responsibilities of the Job:

Wisconsin Building Supply- US LBM LLC located at 1745 Moraine Terrace, Green Bay, WI, 54303; 920 496 5094 is seeking
10 temporary full-time Team Assemblers to work at 1745 Moraine Terrace, Green Bay, WI, 54303, Brown County from
10/01/2022 to 12/31/2022. Work as part of a team to assemble roof and floor trusses and wall panels. Perform all
tasks conducted by the team in the assembly process and rotate through multiple production lines. Perform quality
checks during assembly. Operate machinery and heavy equipment. Clean work areas. Must be able to carry 75 lbs 50
yards and handle temperature extremes. No prior education or experience is required. On the job, training will be



provided. Daily transportation to and from the worksite will be provided. $15.56/hr. Approx. 40 hours/week, work
hours Mon-Friday 4:30 pm to 3:00 am Applicants may be offered higher than the advertised. The wage rate may vary
on experience and/or merit. Overtime rate is $23.34/hr. Up to 10 hours of overtime may be available but not
guaranteed. All deductions from the worker's paycheck will be made as required by law. The employer will use a single
workweek as its standard for computing wages and pay biweekly by check. Any advances will be deducted with the
consent of the employee. In the first workweek, the cost of transportation (including meals and to the extent
necessary, lodging) to the place of employment will be directly reimbursed to every worker. If the worker completes
50 percent of the work contract period, the employer will reimburse the worker for transportation and subsistence
from the place of recruitment to the place of work. Upon completion of the work contract or where the worker is
dismissed earlier, the employer will provide or pay for the worker's reasonable costs of return transportation and
subsistence back home or to the place the worker originally departed to work, except where the worker will not
return due to subsequent employment with another employer or where the employer has appropriately reported a
worker's voluntary abandonment of employment. The employer will provide housing as an option to employees living
outside the regular commuting distance. Employees who elect to live in the housing will have an additional $168.75
deducted per bi-weekly paycheck for rent and utilities The employer will provide transportation. Any advances will be
deducted with the employee's consent. In the first workweek, the cost of transportation (including meals and to the
extent necessary, lodging) from the place of recruitment to the place of work will be directly reimbursed to every
worker. The amount of transportation payment or reimbursement will be equal to the most economical and reasonable
common carrier for the distances involved. In the first workweek, daily subsistence for travel to the place of
employment will be reimbursed at a rate of at least $14/day to a maximum of $59.00/day with receipts. Also, workers
will be reimbursed in the first workweek for all visa, visa processing, border crossing, and other related fees, including
those mandated by the government (except passport fees). The employer will provide workers at no charge all tools,
supplies, and equipment required to perform the job. To apply +1 920 496 5094/mike.petrina@wibuildingsupply.com or
contact the nearest CareerForce Office at 301 N. Adams St. Green Bay, WI 54301 Ph: 920-930-6570/
bayareajobcenters@dwd.wisconsin.gov

Equal Opportunity/Affirmative Action Employer

 

Benefits:

The employer does not provide benefits for this job.

Company Profile:

Building Supply - both sales and manufacturing

How To Apply:

E-Mail a Résumé To apply for this job, send your resume or Job Center of Wisconsin Resume to
mike.petrina@wibuildingsupply.com 

If you don't have a resume, you can register and create one at Job Center of Wisconsin.
 
Call For
Appointment

9204965094

 
E-Mail a Work
Application

To apply for this job, send your Job Center of Wisconsin Work Application to
mike.petrina@wibuildingsupply.com 

If you don't have a Job Center of Wisconsin Work Application, you can register and create
one at Job Center of Wisconsin.

 


