
***The SWA website is down so the Petitioner is including a text version of 
the job order that satisfies all of the requirements of 20 CFR § 655.18. The 
Petitioner will create a job order on the state’s SWA website as soon as the 
system becomes operational.*** 
 
Housekeeper at Ocean Reef Club, Inc. 

Start Date: October 1, 2022 
End Date: July 1, 2023 
 
Ocean Reef Club, Inc., located in Key Largo, Florida, seeks twenty-five (25) full-time, 
temporary Housekeepers who will be responsible for cleaning and maintaining all rooms, suites, 
and indoor common areas at Ocean Reef Club’s property, which includes vacuuming floors, 
rearranging furniture, dusting, laundering and replenishing linens and towels, disinfecting 
bathrooms, and washing windows. 
 
Will report directly to the Housekeeping Manager at Ocean Reef Club, Inc.   
 
Three (3) months of housekeeping experience in a high-end hotel, resort, or private club 
required. 
 
Applicant must complete pre-employment background check and drug screening. 
 
Travel is not required. 
 
Daily transportation to and from worksite is not provided, but employee housing in 
within walking distance of worksite and workers living in employee housing are given 
access to bicycles and may be given access to employee shuttle. 
 
On-the-job training is not provided.     
 
Wage: Piece-rate position paid on a basis of rooms cleaned. Guaranteed wage of $15.00 
per hour, paid bi-weekly.  Employer will guarantee wage in any given workweek when 
total piece-rate compensation does not meet prevailing wage.  Overtime is available and 
guaranteed at no less than $22.50 per hour.  Employees may be eligible for additional 
compensation in the form of a service charge. 
 
Schedule: 35 hours per week.  Work schedule can vary and can include evening, 
weekend, and holiday hours.  Work may be performed on any day of the week from 
Monday through Sunday.  Example shifts: 6:00am-1:00pm, 8:00am-3:00pm, or 4:00pm-
11:00pm.  Shift hours may vary. 
 
A single workweek will be used to compute wages due.   
 
Optional housing is offered on a first-come, first-serve basis for workers who are relocating to 
begin employment.  Cost of housing, if accepted, is $75-$150 per week, plus refundable security 
deposit of $300 ($50 initial deposit to hold room, subsequent balance is payroll deducted in $50 



increments).  If used, total cost of housing will be deducted from paycheck.  Worker must 
complete a COVID-19 test prior to moving into housing.  Additional, optional benefits may be 
offered to worker, for worker’s sole benefit, including, but not limited to, meals, dry-cleaning, 
bus pass, and/or medical center access.  If voluntarily elected by worker, costs/contributions will 
be deducted from paycheck. 
 
All deductions from paycheck required by law will be made.   
 
If the worker completes 50% of the work contract period, employer will pay directly for and/or 
reimburse workers for transportation and subsistence from the place of recruitment to the place 
of work.  Upon completion of the work contract or where the worker is dismissed earlier, 
employer will provide or pay for worker’s reasonable costs of return transportation and 
subsistence back home or to the place the worker originally departed to work, except where the 
worker will not return due to subsequent employment with another employer.  The employer will 
pay directly for and/or reimburse workers for all reasonable inbound transportation and 
subsistence costs within the first workweek.  The employer will pay directly for and/or reimburse 
workers for all reasonable outbound transportation and subsistence costs during the last 
workweek.  The amount of transportation payment or reimbursement will be equal to the most 
economical and reasonable common carrier for the distances involved.  Daily subsistence will be 
provided at a rate of $14.00 per day during travel to a maximum of $59.00 per day with receipts.   
 
The employer guarantees to offer work for hours equal to at least three fourths of the workdays 
in each 12-week period of the total employment period.  
 
The employer will provide workers at no charge all tools, supplies, and equipment required to 
perform the job. 
 
H-2B workers will be reimbursed in the first workweek for all visa, visa processing, border 
crossing, and other related fees, including those mandated by government (excluding passport 
fees). 
 
Inquire or send applications, indications of availability, and/or resumes to Florida State 
Workforce Agency, 103400 Overseas Highway, Suite 239, Key Largo, FL 33037, (305) 853-
3540.  

Mail resume to Laura Ciampa, Ocean Reef Club, Inc., 35 Ocean Reef Drive, Suite 200, Key 
Largo, FL 33037, (305) 367-5902. 


